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Economic sciences

REGIONAL ECONOMIC POLICY ON CLUSTER DEVELOPMENT

Lavrenko Elena Aleksandrovna
ccandidate of eeconomic sciences, docent
Orenburg State University

PETMOHAJIbHASA SKOHOMWYECKAS MNOJIMTUKA 10 PA3BUTUIO K/IACTEPOB

JlaspeHko Enera AieKcaHopoBHa
KaHouoam 3KOHOMUYeCKUX HayK, 0oueHm
OpeHbypeckuli 20cydapcmaeHHbIl yHuBepcumem

Abstract

In the context of import substitution, the Russian economy should use the most effective and
competitive tools for regional growth. One of the instruments of the economic policy of the region
is a focus on the cluster approach in industries. Cluster regional economic policy is focused on
concentration, cooperation, innovation in various sectors of the economy. Public authorities should
legislatively and financially ensure the implementation of cluster initiatives.

AHHomayus

B yc/ioBusix UMNopmo3ameleHusi pocculickasi 3SKOHOMUKA Q0/IHCHA UCNO/Ib30BAMb Haubosiee
dppekmuBHble U KOHKYPEeHMOCNOCOOHbIE UHCMPYMeHmMb! 071 pocma pe2uoHos. OOHUM U3
UHCMPYMEHMOB 3KOHOMUYECKOU NOAUMUKU pe2uoHa SBJISeMCs OpUeHMUp HA KaAdcmepHbil
Nnooxo0 8 ompacsisix. KnacmepHasi pe2uoHasabHas 3KOHOMUYEeCKasi NOJIUMUKA OpUeHMUPOBAHA HA
KOHUEeHMPauyuro, Koonepauyuro, UHHOBAUUU B pPA3/IUYHbIX CEeKmMopax >KOHOMUKU. OpeaHbl
20Cyo0apcmBaeHHoU B1acmu 00JI#CHbI 3aKOHOOamesIbHO U pUHAHCOBO obecneqyusams peanu3ayuro
K1ACMepHbIX UHUYUAMUB.

Keywords: cluster economic policy, cluster initiative, principles of cluster economic policy,
cluster projects.

KntoqeBble €/108a; K/1ACMepHasi 3KOHOMUYeCKass NOJUMUKA, KAdCmepHas UHULUAamuUad,
NPUHUUNBI KACMEPHOU 3KOHOMUYECKOU NOJIUMUKU, KAdCmepHbie NPOeKMbI.

pamomHas opeaHu3ayusi u @GYHKUUOHUPOBAHUE pPe2UOHAIbHOU 3KOHOMUYeCcKoU KiacmepHouU
NOJIUMUKU MOXem CMAamb He MOJIbKO 3¢deKmuUBHbIM UHCMPYMEHMOM passumus meppumopud 1106020
YPOBHS, HO U 0CHOBOU 0151 00/120CPOYHO20 CyBepeHuUmema Bcell poccutickol 3KoHOMuUKU [1].

KnacmepHyro pe2uoHasIbHyH 3KOHOMUYECKYH NOJIUMUKY B CBOUX UCC/Ie00BAHUSX UCNO/Ib308A/IU
psA0 asmopos, makux kak: Camapyxa B.1., ®oHomos A. I"., bepeanb O. E., baxaHos B.A., [powes A.P.,
Menuxos H.B., lNMepmskos [1.+0., Kazeesa O.I., Cokonbckas T./., PymaHuesa FO.B., CyxuHa +O.B. u op.

ViccnedosaHue B8 pabome NOCBAWEHO BONPOCaM BHeOpeHUs K/1acmepos B pPe2uoHassbHoU
JKOHOMUYecKol NOJIUMUKE, BbISBICHUE ee NJICOB U Hed0CMAamkKo8 npu GopmuposaHuU 019 0p2aHoB
nyb6u4HoUd B1acmu.

B €B53U C 3MUM BbisIB/IEHbI C1€0YroULUe 3a0aYU UCC/1Ie008AHUS:

- paccmompems CyUiHOCMb, NPUHUUNBI KIACMEPOB 0J11 SKOHOMUYECKOU pe2uoHaabHoU NOIUMUKU,

- paccmompems NOKasamesu, pesysbmam 3pdekmusHoCMU X0380cmByrowux cybbekmos —
K/1acmepos.

Pazsumue u @GYHKUUOHUPOBAHUE K/IACMepHbIX UHUUUAMUB, C 00HOU CMOPOHbI, NO3BO/IAEM
CYWECMBEHHO NOBbICUMb NPOU3BOOUME/IbHOCMb Mpyoda HA npeonpusmusx, cozdaem cpedy 0/
pazsumus UHHoBayud, obmMeHa onbIMom C Be0yUUMU NPEONPUSMUSIMU B OpyeuxX CMPAaHax, NpusJieYyeHust
BbICOKOKBAIUGUUUPOBAHHBLIX KAOPOB U, C Opy20d CMOPOHLI, NO3BOJIIEM CKOPPeKmuposams pso
npobiem, BbI3BAHHbIX «NPOBAIAMU 20CYOapCMBEHHOU NOAUMUKU» U «NPOBAIAMU UHCMUMYMOB».

V13 onbima opyaux CMpak, KacmepHasi 5KOHOMuU4Yeckasi NoJIUMUKAa paccmMampusaemcs, 8 NepayHo
o4epeodb, KaK K/o4esol UHCMPYMeHmM NOBbILUEHUS KOHKYPeHMOoCNoCoOHOCMU pe2uoHOB.

OCHOBHbIE  NPUHUUNbI  KIACMepHOU  3KOHOMUYECKOU — NOJIUMUKU  pa3Bumusi — pe2uoHoB
npedcmassieHbl pUCYHKOM 1.



OCHOBHBIE IPUHIUIIBI KJIACTEPHOM
SKOHOMHYECKON IOJINUTHKH PA3BUTHS PETHOHOB

AKTHUBHOE MEKBEJOMCTBEHHOE B3aHMOICHICTBUE

BI)I60p NPUOPUTETHBIX CEKTOPOB JIs1 CO3AaHUA
KJIaCTCPHBIX MMPOCKTOB — KTOUCK POCTa»

CO3/IaHUE YCIOBHM JUIsl Pa3BUTHUS KIIACTEPHBIX
MPOEKTOB MOCPECTBOM JICHE)KHO-KPETUTHOM,
HaJIOTOBOM IOJIMTUKH, CHATHSA
aIMUHHICTPATUBHBIX OapbEPOB U U3OBITOUHOTO
PEeryJIITOPHOTO JABJICHUSI

HCIIONB30BAHUE KIACTEPHBIX IPOEKTOB B
Ka4ecTBE ITMJIOTOB, HA KOTOPBIX alpoOUpyeTCs
3¢ (EKTHBHOCTH CHUCTEMHBIX MEp MOAEPKKH
IIPE IIPUATHH

OKa3aHHUE MO UIePXKKH KIIACTEPY B IIEIOM, a HEe
OTACTBHBIM TPEANPHUSATHASIM, UTO TTO3BOJIAT
CHU3UTh KOPPYIMIUOHHBIE PUCKU

OTCYTCTBHE TeorpauIecKux

OTrpaHUYSHUH 15 IpeMPHUSITHIA KilacTepa

BHEApEHHE OOHOBJICHHOTO MEXaHHU3Ma
peanH3ayy IporpaMMBI IO UICPKKA
KJIACTEPHOMN MONUTHKH (Y4acTre (eqepatbHbIX
MHUHHUCTEPCTB U CYOBEKTOB PD)

PucyHok 1 - OCHOBHbIe NPUHUUNGI KAACMEPHOU 3KOHOMUYecKoU NOIUMUKU pa3Bumusi pe2uoHoB

OcHosHOU Ueniblo  dessmesibHOCMU  0p2aHoB  Nyb6uYHOU  BIACMU  SABJISEMCS  NPUBJICYEHUE
uHBeCcmuuul Ha CBOK MEeppuUMOpUro. /L9 3mMo20 Heobxo0uMbl UHCMPYMEHMbl U MexaHU3Mb!
¢uHarHcoBol obecne4yeHHOCMU UHBECMOPOB. Peanusys KaacmepHyr SKOHOMUYeCKyr NOJIUMUKY B
Kaxcool cepe, MOXHO NOBbICUMb NOMEHYUA/T Pa3BUMUS pe2uoHd, BHEOPUMb UHHOBAUUU U NOBbICUMb
UHBECMUUUOHHYHO NPUBJIEKAME/IbHOCMb.

OCHOBHbIMU Bbl200AMU 0719 Y4ACMHUKOB Kaacmepa 6yodym A8/SmbCs: passumue busHeca,
NOCKOJIbKY NPOUCXO0UM BbIXO0 HA HOBbIE PbIHKU U HOBbIE C€2MEHMbI, CyU4eCMBEHHbIE BIOHEHUS UMEHHO
B NPOU3BOOCMBEHHbIE NPOEKMbI, POCM HAYYHbIX UCCIe00BaHUl U pa3pabomok, NoBkILEHUE KaOPOBO20
nomeHuyuasnaa npeonpusmud, a MAaxkxe BO3HUKHOBEHUe Koonepauyuu C NApMHEepPamu, CepBUCHbIMU U
0bpazosamesibHbIMU 0P2aHU3AUUAMU.

B uesioM, K1acmepHas 3KOHOMUYeCcKasi NOIUMUKA HanpasJsieHa Ha pecuoHasIbHYH Koonepayuro
YYACMHUKOB C Y4emom Cneyuaau3auuu pecuoHa 015 BHeOpeHus UHHosauyuld u mpaHcgepa mexHonoaull
u3 Hay4Hou cgepbl B NPOU3BOOCMBEHHYIO.

B mo e Bpemsa peanu3ayus KaacmepHol cmpamecuu 00JIHHA OCHOBbIBAMbLCA HA OUeHKe
UHBECMUUUOHHO20 NOMEeHYUasd meppumopuu U pPeasibHbIX UHBeCMuuul B8 paccMmampusaembix
HanpasneHusx [3, c. 157].

KnacmepHas uHuyuamusa — COBMeCMHbIU npoekm npedcmasumesiell MecmHbix Bracmed,
bu3Heca u Hayku no co30aHutro u 0asabHedwemMy pazsumutro K1acmepa Ha 0aHHOU meppumopuul.

KnacmepHbie npoekmbi 06bI4HO NPec1edyrom mpu B3AUMOCBS3aHHbIE CMpameaudyeckue uesu:

1) YKpynHeHue pasmepos Kaacmepa — HapaujusaHue Yucaa HoBblX y4acmHUKOB, BOB/IEKAeMbIX B
cemesble B3aumodelcmaus;

2) ycuneHue UHMepHayUOHAaIU3ayuuU Ki1acmepa — Noc/ie008amesibHOe NOBLILEHUE YPOBHS €20
3Ha4umMocmu 8 0aHHOU Cgepe cneyuanu3ayuu om macwmabos MecmHol 3KOHOMUKU 00 Macuwmabos
muposol (C nepcnekmusod NoJIy4eHuUss CMamyca «K/aacmepa MupoBo20 Ki1acca»);

3) HapawusaHue KOHKYpeHmMocnocobHOCMuU Kaacmepa — Nymem HenpepbIBHO20 YJ1yHIEeHUS
SKOHOMUYecKol cpedbl B Kaacmepe, passumus Kosiabopauuu 8 ¢opmame mpolHol cnupanu (055
YCUJIeHUS] cemeBbIX UHHOBAUUOHHbLIX 3(p@eKkmos), BCcmpausaHus ¢upmM kaacmepa 8 2106a/bHbie
UenoyKu.

OpeaHam nybau4Hol B/1acmu npu  GOPMUPOBAHUU  KAACMEPHOU 3KOHOMUYeCcKoU noumuKku
peauoHa ciedyem ucnosb308ams Cedyroujue Npasusia:

— BCAYeCKU YCU/IUBAMb KOHKYPEHMOCNOCOOHOCMb KIACMEPOB U UX BOBJIYEHHOCMb B 2/106A/1bHbIe
UenoYyku pasHo2o npoguJis;

— N000epXUBAMb K/1ACMepHbIe UHULUAMUBbI, NO3BO/ISHOULUE Pe2UOHAM Halmu U 0CBOUMb CBOH
YMHYH CNeyuanu3ayuro;

— PA3BUBAMb MEXCK/IACMepHYr Koonepauuro 0718 06pazoBaHuUs HOBbIX CEKMOpPOB U meppumopull
UHHOBAUUOHHO20 pa3BuUMUs;

— pa3BUBAMbL MPAHCSPAHUYHbIE MEMKIACMeEPHble CBA3U NOO HOBble MPAHCPe2UOHA/bHbIe U
MPAHCHAYUOHA/IbHbIE UenoYKU;



— PacnNpoCMpPaHaImb  MOOe/Ib  KJAACMePHbIX 0p2aHu3auull (MexaHusmbl CamoynpassieHus) Ha
macwmabbl BCe20 pecuoHd.

OcHoBbI KnacmepHol NoaumuKku 6biau 3anoxeHbl 8 2008 ¢ 8 KoHuenuuu 00/120CPOYHO20
coyuaibHo-3KoHomMu4ecko2o paszsumus 0o 2020 2. Co2nacHo KOHUenUuU OCHOBHbIM HAnpassieHuem
nepexoda K UHHOBAUUOHHOMY COUUA/IbHO-OPUEHMUPOBAHHOMY MUNY 3KOHOMUYECKO20 pPa3sumus
00/DHHBI CMAmb  MEeppPUMOPUAIbHO-NPOU3BOOCMBEHHbIE K/IACmepbl. Takxe Obiiu YymBepxoeHs!
Memoouyeckue pekoMeHOauUU NO peasau3auuu KaacmepHol noumuku 8 cybbekmax PQ.

o0 knacmepHoU 3KoHoMuYeckol NoUMUKOU peauoHa NOHUMAemcs - 0esmesibHOCMb 0p2aHOB
nybauyHoU — B/IACMU,  HANPABAEHHAS  HA  peuwleHue  3a0ady  NOoBbIWeHUs  UHBeCMUUUOHHOU
npussieKamesbHoCMU U KOHKYPeHmMoCcnocobHOCMU pe2uoHa NoCcpeocmBOM peaau3ayuu  Cucmems!
meponpusmudl No codedcmauro passuUMUKO KAcmepos U UX 3¢gekmusHoe ucno/ib308aHuUe.

CoennacHo 0aHHbIM Accoyuauuu Kaacmepos U MexHONApKoB B Hawel CmpaHe, «B8 peecmp
NPOMBbIUIIEHHBIX Kiacmepos MuHnpommop2a Poccuu BKJIHOYeHO 44 NpoMbilL/IeHHbIX Kaacmepa u3 33
cybbekmos P®. B cocmas y4acmHUKOB OAHHbIX NPOMbIUIIEHHBIX Kiacmepos sxooum bonee 600
NPOMBbIW/IEHHbIX OpeaHu3ayudl (8 mMom yucse makue mexHoso2u4Yeckue udepbl, makue Kak [pynna
«[A3», AO «ApHecm», AO «YnaH-YOsHcKul asuauyuoHHbil 3aso0», AO «MoHoKpucmasmn» u op.),
umerowux NJIOMHYH NPou3BoOCMBEeHHYH Koonepauuro [ 4, ¢.195].

B K1acmepHoU pe2uoHaabHoU 3KOHOMUYeCKoU NoUMUKe 00X cHb! 6biImb NPONUCAHbLI NOKA3AMesIu
3pdekmusHocmMU X03a0CMBYHOULUX CYOBEKMOB — KJIACMepos.

3a gopmupoBarue u peanuzauyuro KaacmepHol 3KOHOMUYecKol NOAUMUKU B pe2uoHe O00JIHeH
omBeYams CNeyuanbHo Co30aHHbIU Op2aH — LjeHmp K1acmepHo20 pa3sumus pe2uoHd.

KoMNIeKCHYto0 OUEHKY 3¢dekmusHoCmU 0esmesibHOCMU Kaacmepa Heobxooumo nposooums C
UCNoJ/Ib308aHUEM COAIAHCUPOBAHHOU cucmembl nokasamesel, Komopas O0JIXHA BKIOYAMb Yembipe
OCHOBHbIEe ~ nodcucmembl;  (PUHAHCOBYH),  COUUA/IbHO-IKOHOMUYECKYH), — Op2aHU3AUUOHHYH U
UHHOBAUUOHHYO [2, €. 120].

OcCHoBHbIe NoKazamesu, pe3ysbmamsl NodcucmemM pa3suMuUs Kiacmepos nNpeocmassieHbl
mabauyed 1.

Tabnuya 1
[Tokaszame/iu, pe3y/ibmamasl nodcucmem pazsumusi K1acmepos
[lodcucmemsbl [Tokazame/iu, pe3y/ibmam pa3sumusi KJdcmepos
CouuasibHo- nokasameju:
IKOHOMUYecKasi - BPTI;
nodcucmema - KO/Iu4ecmBo Masbix U CpeoHux npednpusimul 8 cocmase Kjiacmepd,
(nokasamesu) npupocm Kosuyecmsa cybbekmos Masioeo unu cpedHez0

npeonpuHUMAamesIbCmBa - Y4aCMHUKOB Kaacmepd, % B8 medeHue 200d;
- KOJIU4eCMBO CO30aHHbIX paboyux Mecm cybbekmamu masioo U CpeoHe2o
NpeonpuHUMAamesnbCmBd, ABJSHWUXCS  YY4ACMHUKAMU  MeppumopuaIbHbIx

K/acmepos;
- 0bbem peanu3oBaHHbIX Mosapoa (pabom, ycaye) cybbekmamu manoeo u
CpedHezo npeonpuHUMamesibCmad, ABJIAOUUMUCS yyacmHukamu
MeppuUMOPUAsIbHbIX KIACmepos U 0p.

®uHaHcoBas nokasamesu:

nodcucmema - obbemM uHBecmuyul B OCHOBHOU Kanumas, OCYWecmB/IgeMbix

(nokazamenu) 0p2aHU3AUUSIMU, HaX00IUUMUCS Ha MeppuMOpPUU peUOHA;

- CpedHedyuwesble 0eHexHble 00X00b! U Np.
OpeaHu3auyuoHHas | pesysibmdamsi:
nodcucmema —  co30aHue HabirodamesibHo20 cosemd;,
C030aHUe Kaacmepa, Cmpame2u4ecko2o cosema pa3sumus;
popmuposaHue paboyux epynn no UeHmMpam omsemcmBeHHOCMU;,
—  C030aHuUe peecmpa cCOBMECMHbIX NPOEKMOB;,
—  C030aHUe KOJI/IeKMUBHO20 pe2uoHAaIbHo20 bpeHOa u e20 NPooBUXeHUe;
—  paspabomka cmpameauyecko2o NJiaHa pasumus busHeca;
—  BbINOJIHEHUE  OCHOBHbLIX  Meponpusmull  NPoO2PamMmbl  pA3BUMUS
kacmepa;
—  paspabomka HanpasieHull UHMmeHcupuKauyuu npou3BodCmad;,




— C030aHuUe cucmembl UHGHOPMUPOBAHUS Y4ACMHUKOB K/acmepa O
MEepoNPUAMUSX,  HANPABAEHHbIX HA  UX  NOOOEPHCKY, U3MEHeHUsX B
3aKoHodamesibcmse 8 obsacmu pe2ysuposarus CMITu CCIT, a makxe o HoBbIx
Mepax NOOOEPIKU,
co30aHue cmpaHuubl No dessmesibHOCMU K/1dcmepd B8 COYUA/IbHbIX CemSIX.
VIHHOBAUUOHHAs nokasameJu:
nodcucmema - KOJIU4eCmBO HOBbIX BUOOB MOBApPOB (pabom, yciiye), BbIBEOGHHbIX HA
PbIHOK (pa3oesibHo pocculcKull/3apybexcHble pbiHKU) CybbeKkmamu masnaozo u
CpedHe2o npeonpuHUMamesibCmad, ABAAOUSUXCS Y4acmHuUKamu
meppuMOopUaAsIbHbIX KIACMepos U np.

Takum 06pasomM, OCywecmssiFa 3PPeKmuUBHYO SKOHOMUYECKYH K/IACMepHY NOJUMUKY B8
peauoHax opeaHbl nybauyHold BACMU NOBLILAKM  NPUBIEKAME/IbHOCMb U  UHHOBAUUOHHOCMb
paszsumus csoel meppumopudul.
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Relevance: Trauma in the early 2 1st century is becoming an increasingly important socio-economic
problem. In the mortality structure of economically developed and developing countries, trauma occupies
the 3rd and 4th places after cardiovascular diseases, malignant neoplasms, diseases of the respiratory
organs, and infectious diseases. Combined organ injuries, including thoracoabdominal injuries, represent
the most severe type of trauma, unpredictable in terms of consequences, and accompanied by high
mortality compared to injuries within a single cavity; it has been reported that patients with penetrating
thoracoabdominal injuries have a 20-30% risk of other complicated injuries [1].

Among individuals of working age, trauma-related mortality ranks first in the overall mortality
structure, surpassing cardiovascular and neoplastic diseases in terms of years of potential life lost, as
well as the total economic and socio-medical damage inflicted on society.

Combined injuries (Cl) hold a special place in the structure of trauma. In traumatological hospitals,
Cl accounts for only 8.4% of the total number of patients but contributes to over 60% of fatal outcomes
from trauma.

Currently, measures are being implemented to improve the organization of medical care for
accident victims in road traffic accidents at the pre-hospital and hospital stages, including those with
combined injuries. One of the directions of this activity is the organization of trauma centers of various
levels.

Thus, the relevance of Cl is determined by significant socioeconomic damage inflicted on society,
as well as the fact that combined injuries often have distinctive clinical features, which necessitates
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special approaches to organizing medical care for the affected individuals. Global experience
demonstrates the effectiveness of medical care for Cl patients provided in trauma centers of different
levels. In the Republic of Kazakhstan, this experience is insufficiently accumulated. All these factors
create prerequisites for improving the organization of specialized medical care for Cl patients, including
in trauma centers based on multi-profile hospitals. According to modern standards, low morbidity and
mortality among patients with trauma can be achieved with the help of a multi-profile and experienced
trauma team [2].

Research objective: To study the causes of combined injuries, describe the structure of organ
damage frequency, and identify the main causes of lethality.

Materials and methods: Retrospective analysis of medical records of patients with combined
injuries of the thoracic and abdominal organs in the surgical department of the University Hospital of the
Non-Commercial Joint-Stock Company "Semey Medical University." A detailed analysis was conducted
on 87 patients, including 64 males (73.56%) and 23 females (26.44%). The age of the patients ranged
from 19 to 67 years, with an average age of 41.5 + 1.2.

Research results: The absolute number of cases with combined injuries was 87, including 52
(59.8%) with injuries to the organs of the thoracic cavity, 20 (23%) with injuries to the organs of the
thoracic and abdominal cavities, 13 (14.9%) with injuries to the organs of the abdominal cavity, and 2
(2.3%) with injuries to the organs of the thoracic, abdominal, and pelvic cavities. Among the injuries to
the organs of the thoracic cavity, the most common cases were rib fractures - 23 (44.23%,), vertebral
fractures - 7 (13.46%), lung contusions - 6 (11.54%), hemothorax - 3 (5.77%), hematothorax - 5 (9.62%),
and pneumothorax- 8 (15.38%). Among the injuries to the 13 abdominal organs, intraperitoneal bleeding
accounted for 5 (38.46%), hemoperitoneumn - 1 (7.69%), liver rupture - 2 (15.38%), spleen rupture - 3
(23.09%), and kidney rupture - 2 (15.38%). Among pelvic injuries, there were fractures of the pelvic bones
- 2.3%, rupture of the sigmoid colon, and rupture of the urinary bladder.

In the social structure of the affected individuals, males predominated (64 cases), with 6.8% of the
affected individuals being under 19 years old, 80.8% between 20 and 59 years old, and 12.4% above 59
years old. Among the circumstances of the injuries, road traffic accidents (86.5%) were the leading cause,
with drivers of private vehicles (53%), passengers (28.8%), and pedestrians (18.2%) being affected. Other
injuries were observed as a result of industrial accidents (13.5%). The overall mortality rate was 15%,
with 13.7% for males and 1.4% for females.

Conclusion: In the structure of combined injuries, thoracic injuries are predominant, and the
majority of affected individuals are of working age (around 80% of cases) and male (1.4 times more
likely). Road traffic accidents (86.5%) are the leading cause among the injury circumstances. The lethality
rate in combined injuries is high (15%), with nearly 10 times higher rates for males compared to females.
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Abstract
Inclusive education is one of the most relevant issues in modern times. The establishment of
inclusive education resulted in the identification of obstacles and difficulties faced not only by
society, but also by people with disabilities in all parts of the world, and finding ways to solve them.
Inclusive education is considered to be a development process based on making general education
accessible to all and adapting it to the different needs of all young people. This form of education
also includes the involvement of young people with limited health opportunities in education. It
should be taken into account that during the education of young people as an independent
individual, each of them may have certain needs. These can be both medical, psychological and
sociological needs. In addition to physically healthy people, people with limited health capabilities
may have such needs. Of course, if we are talking about education, one of the first issues that we
will mention is the involvement and adaptation of those children and young people in the training
process, so that they do not lag behind their peers in training. If a person has any problems, he
should not be left behind in education, on the contrary, he should be able to become an
independent individual by being integrated into the society. In this way, the role of inclusive
education is quite large. The development of inclusive education is one of the main priorities of the
education policy of many countries of the world. This system, at the same time, aims to adapt the
education system of any country to international principles and standards. Based on the
psychological-pedagogical literature and legislative acts, we can note that the process of children
with limited health opportunities taking lessons within the framework of special requirements in
preschools and secondary schools is the basis of inclusive education.
Xdilase
Inkliiziv tahsil mdasir dévrde 6z aktualligi ite forglenen mesalelerdan biridir. Neinki comiyyetin,
dtinyanin her yerinde saglamliq imkanlari mehdud sexslerin qarsilasdigi maneslerin, gatinliklerin mieyyen
edilmesi vo onlarin helli yollarinin tapilmasi mehz inkliiziv tohsilin yaradilmadi ite neticelenmisdir. inkluziv
tahsil dmumi tehsilin ham (gin alcatan olmasini nezerde tutan ve bitin ganclerin mixtalif
ehtiyaclarina uygunlasdirilmasina asaslanan inkisaf prosesi hesab olunur. Bu tehsil formasi,
hamcinin, saglamliq imkanlarr mehdud ganclerin tahsile calb olunmasini da 6ziinde cemlasdirir.
Nezare almaq lazimdir ki, ganclerin mdsteqil bir ferd kimi tahsili zamani onlarin har birinin
mdsyyan ehtiyaclari yarana biler. Bunlar ham tibbi, hem psixoloji, hem da sosioloji ehtiyaclar ola
bilsr. Fiziki baximdan saglam olan insanlarla yanasi, saglamliq imkanlari mehdud olan insanlarin
da bels telabatlari mimkdindiir. Tebii ki séhbat tehsilden gedirse, @n birinci geyd edecayimiz
masalalerdan biri do hamin usaqg ve ganclerin talim prosesine calb ve adaptasiya olunmasi,
talimde hemyasidlarindan geri galmamalaridir. 3gar bir insanda har hansi bir problem varsa, o
tahsilden geri qalmamali, eksine cemiyyats inteqrasiya olunaraq, 6zind mdsteqil foerd kimi
yetisdirmayi de bacarmalidir. Bu yolda ise inkliiziv tehsilin rolu kifayat gader béyikdir. inkliziv
tahsilin inkisafi diinyanin bir ¢ox dlkelarinin tehsil siyasatinin asas prioritetlorindendir. Bu sistem,
eyni zamanda, éziinds har hansi bir élkenin tehsil sisteminin beynalxalq prinsip ve standartlara
uygunlasdirilmasi maegsadini do dasiyir. Psixoloji-pedaqoji edabiyyatlara ve qganunvericilik
aktlarina, asasan, qeyd eds bilerik ki, saglamliq imkanlari mahdud olan usaqglarin mektebagader
mdiassisalards, orta tahsil mekteblerinds xisusi talebler ¢carcivesinds dars almasi prosesi inkliziv
tahsilin asasini taskil edir.
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Xususi tehsil hagginda Azerbaycan Respublikasinin ganunvericiliyi Azerbaycan Respublikasinin
Konstitusiyasindan, bu Qanundan, digar mdvafiq qanunvericilik aktlarindan ve Azerbaycan
Respublikasinin tarafdar ¢ixdigi dévietlerarast miqavilelerdsn ibaratdir.

3 iyun 2001-ci ilde gabul edilmis “Saglamliq imkanlarr mahdud sexslerin tahsili” (xtsusi tahsil)
hagqinda Azerbaycan Respublikasinin Qanununda qgeyd edlir ki, bu tipden olan sexslerin timumtahsil
muassisalerine gabulu ganunvericilikle misyyan olunmus qaydada psixoloji-tibbi-pedaqoji komissiyanin
va ya tibbi-sosial ekspert komissiyasinin gararina, @sasen, hayata kegirilir.

Bu tehsil formasinda istifade olunan talim metodikasina mdvafiq olaraq inkliziv tahsil usaglara
qarsi har hansi formada ayri-seckilik edilmasinin qgarsisini alir, miixtalif nevroloji ve ya psixi xastalikleri
olanlara bele mitkemmal sakilde tehsil almagq, ugur gazanmagq, camiyyatin normalarina uygun sexsiyyat
kimi formalasmasina serait yaradir. Inkliziv tahsil sisteminin asas vezifesi mehdud imkanlara malik
insanlarin pese hazirligi ti¢tin alverisli ve saglam sosial-psixoloji miihit yaratmaqdir. Saglamliq imkanlari
mahdud ve xtisusi gaygiya ehtiyaci olan usaqglarin daha keyfiyyatli tahsils yiyalenmasi, comiyyate daha
tez adaptasiyasi (gin digar yasidlarr ile bir yerde olmasi daha megsedeuygundur. Bu baximdan inkliziv
tahsil ister saglam, isterse de misyyan mehdudiyyetleri olan ganclerin baraber tahsil alma hiquqlarini
tamin edir. Bu iss cemiyyatds insanlar arasinda sosial barabarliyin gorunmasina, saglamliginda miayyan
mahdudiyystleri olan ganclarin tahsil ve basqa xdsusi ehtiyaclarinin édenilmasine serait yaratmis olur
2).

Azarbaycan Respublikasinda “inkluziv tahsil layihasi”nin icrasina 2005-ci ilden baslanimisdir.
Nazirlar Kabinetinin 3 fevral 2005-ci il tarixli, 20 némrali gararina esasan “Azarbaycan Respublikasinda
xtsusi qaygiya ehtiyaci olan (saglamliq imkanlari mehdud) insanlarin tahsili’nin teskili lzre inkisaf
programi tasdiq edilmisdir.

Cemiyyati dislindliren asas mesalalerdan biri de har bir ferdin tahsile celb olunmasi, onun
camiyyatde 6z yerini tutmasr va saxsiyyat kimi formalasmasidir. Ancaq teassdf hissi ile sdylaye bilarik ki,
bazon hayat seraiti, disdlydmdiz situasiyalar ve ya qgarsilasdigimiz problemler, ¢atinlikler bize ssmarali
tahsil almada imkan vermir, hatta bazan bizi tahsilden uzaqlasdirir. Burda iss bir sira amillerin rolunu
geyt etmak olar. Misal olaraq, cografi sarait, tehsilin alcatan olmamasi, saglamliq imkanlarinin kifayst
etmamasi ve diger sebablari gdstermek olar. Saydigimiz ssbabler misyyan zaman ¢arcivesinds bizi
talim prosesinden uzaqlasdira, hemcinin, bizim atraf alems ve bilavasite cemiyyate adaptasiya
olmadimizda da manes ola biler. Qeyd etdiyimiz bu sebsbler icerisinds ferdlarin tahsile calb
olunmasinda an béyik sarhad kimi saglamliqg imkanlarinin mahdudlugunu gdostarmak olar.Ancaq
saglamliq imkanlarr mahdud olan usaglarin har hansi bir probleminin olmasina baxmayaraq onlarin
qaydgisina galmaq lazimdir (1). Ddnyanin inkisaf etmis ve inkisafda olan bir cox dlkelerinds(masalen,
Béyiik Bbritaniya, ABS, Isvecra v s.) sadlamliq imkanalri mahdud usaqglar adi usaqglarla birlikds
Umumtahsil mektablarinde tehsil alir ve usaq badcalarina gedirler.Bu, basqa bir yanasmadir ve bu ciir
integrasiyaya inkliziv tehsil deyilir. inkliziv sézii fransizca “inclusive” - “6ziine daxil edan” latinca-
“includo™ “naticeye galmeak” menasini verir. Bu termini xususi qaydiya ehtiyaci olan usaqlarin
tehsiliprosesinin taskili ile badli meselelerin halline istigamatlondirilmisdir. inkliziv tehsilin esas
magqgsadini xtsusi qaygiya ehtiyaci olan usaqlar (ctin maneasiz talim mdhitinin yaradilmasi ve onlarin
psixoloji hazirliginin temin olunmasi taskil edir. Digar sozle desak, inkliziv tehsilin @sas magsedi xdsusi
qaygiya ehtiyaci olan usaqlarin bacariglarinin inkisaf etdirilmasi, onlarin sosial mdhite inteqrasiyasina
sarait yaratmag, valideynlerin maariftendirilmasi ve onlarla inkliiziv ta hsil sistemik sahasinds évladlari
Uctin aparilan isin hayata kecirilmesinds kémeklik gdstarmak ve bu sahads calisan mdsllimlarin
metodik hazirligini inkisaf etdirmakdir (4).

Xlsusi gaygiya ehtiyaci olan usaglarin talim-tarbiyasi onlarin ictimai hayata ve emak fealiyyatine,
comiyyate qosulmasi oldugca mirekkeb sosial ve pedaqoji-psixoloji problemdir. Adatan, xtsusi qaygiya
ehtiyaci olan usaqglarin tehsil ssviyyasi mixtalif olur. Bels ki, bu usaqlardan bezileri yalniz elementar
imumtahsil biliklerine yiyeloens biler, diger gismi ise bu sahade serhadsiz imkanlara malik ola biler.
Praktik fealiyyatde do xisusi mekteb sagirdlerinin bezilerinin ylikssk ixtisaslara yiyalenmasi,
digarlerinin iss yalniz asagi ssviyyali ixtisas isleri gére bildikleri, 6z hayatlarinin va emaklarinin teskilini
taleb etma gabiliyys tine malik oldugu misahide olunmusdur.



Miasir dévrds, globallasan dinyada tibbi ve psixoloji elmlerin stiretle inkisafi xtsusi ehtiyacli
usaqlarin inkisaf xdsusiyyatlerinin acilmasina béyik kémek edir. Problemlerin ayri-ayriliqgda
diferensiallasdirilmasina (masalen, agiresitms ve karlig), xisusi ehtiyacli usaqlarin ve onlarin
etiologiyasini tasnifatlasmasina (mas, aqli geriliyin ve ruhi xastaliyin ayrilmasi) iss misyyan cahdler
gostarilmisdir (1).

Umumiyyetle, bitin insanlar 6z hemyasidlarinin kémeyine ve dostluduna ehtiyac duyurlar,
dinyada xdsusi qaygiya ehtiyaci olan usaglarin tahsilinin tarixini nezarden kecirssk gorerik ki, geyd
etdiyimiz mesalelore daim ehtiyac duyulur. Xususils, saglamlq imkanlari mehdud olan usaglarin
comiyyete adaptasiyasi zamani geyd etdiyimiz bu kimi keyfiyyatlere xisusi diggat yetirilmasi vacibdir.

Bildiyimiz kimi, saglamliq imkanlari mahdud olan usaqlarin talim-tarbiyasi yaxin inkisaf zonasini
nazare alaraq inkisafetdirici xarakter dasimalidir. Xatirladaq ki, yaxin inkisaf zonasi mdallimin kémayi ile
reallasdirilan xdsusi ehtiyacli usaqglarin funksiyalarini formalasdiran potensial imkanlar ehtiyati hesab
olunur. Yaxin inkisaf zonasi yalniz imkanlarr deyil, hem de xisusi gaydiya ehtiyaci olan usagin psixi
inkisafinin perspektivini do miayyan edir. Saglamliq imkanlar mehdud olan usaqlarla talim prosesi
oldugca diqgat ve qaygi telab edan bir prosesdir. Bels ki, talim prosesi usaqlarin psixikasinda yaxin inkisaf
zonasinin aktual inkisafa kecmasini stimullasdirmaqgda béylik ehamiyyat kesb edir. Yoni zaman ke¢dikce
mdallimin rehbarliyi ile olan proses artiq usaq tersfindan rahat sekilde yerine yetiritorak hall yolunu
tapmis olur. Hamin usaqlarin mesalaleri hall etma qabiliyyati mdsteqil formaya kecirilmis olur. Bu ise
bilavasite olaraq, telimin ve inkisafin daxili elagssini teskil edir, eyni zamanda, saglamliq imkanlari
mahdud usaglarla dlizgiin taskil olunmus talimin onlarin fardi inkisafi ile de naticalenir.Adeten, xlsusi
qaydiya ehtiyaci olan usaqlarda inkisaf problemlari, dedikds biz, onlarin sosial mdhitds qarsilasdigi
unsiyyat c¢atinlikleri, talime motivasiyanin asagi dismasi ve cemiyyate adaptasiya probleminin
yaranmasi kimi masalaleri vurgulaya bilsrik (5). Ciinki bu zaman onlarin strafinda bas veren hadisslere
adekvat reaksiya imkanlarinin asagi dismasi kimi hallari da misahide olunur. Ele buna gdre ds xdsusi
qaydiya ehtiyaci olan usaqlarin talim-tarbiyasinin yerina yetirdiyi vazifelarindan biri de mahz ceamiyyat,
kollektivle adekvat (insiyyatin temin edilmasi, sosial qayda ve normativlerin derk edilerek yerine
yetirilmasidir. Dediyimiz bu xisusiyyatler nezere alinarsa, saglamliq imkanlarr mehdud usaqalrin
pedaqoji-psixoloji proeblemlarinin halli yolunda vacib addimlar atilmis olar. Bu zaman onlarin en boyik
problemlarindan olan sosial adaptasiya masalasi de 6z hall yolunu tapar. Clinki sosial adaptasiya xdsusi
qaygiya ehtiyaci olan usaqlarin ictimai-faydali hayat aktiv istirak etmaye imkan verir, onlarin cemiyyetde
birbasa sosial rollarini misyyanlasdirir, aktiv hayat fealiyyatine kecid almasina gatirib ¢ixardir.
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Abstract

Within the framework of this article, it is supposed to highlight the diplomatic relations
between Russia and Central Asia. The materials were handwritten monuments of the 17th
century, in particular, the so-called article lists of Russian envoys. The analysis showed that article
lists, as one of the genres of official business documents, have a certain structure that corresponds
to the clerical practice of the historical period under consideration. These documents include
initial, main and final parts. Based on the study of official historical documents, it can be concluded
that the article lists of Russian envoys of the 17th century. are fertile material for studying the
history of the formation of versatile relations between Russia and Central Asia.

AHHOmMayus

B pamkax daHHol cmambsu npednosidzaemcsi 0CBemMuUMbs OUNOMAamMuYyeckue omHoWeHUs
mexdy Poccuel u CpedHel A3zuel. Mamepuanamu nocayx#uau pykonucHsie namsmHuku XVIl 8., 8
YacmHOCMU, MAk Hasbisaembie cmameliHble CNUCKU POCCUUCKUX NOCAAHHUKOB. AHA/IU3 NOKA3AJ,
ymo cmamelHble CNUCKU KAk 00UH U3 XCAHPOB 0(uyuadIbHO-0e/108biX OOKYMEHMOB UMeom
onpedesieHHyr0O  CMPYKMypy, — KOmopasi — CoomsBemcmayem  KaHUeaspckol — Npakmuke
pPACCMAmpUBAEMO20 UCMOPUHECKO20 Nepuodd. JJaHHble OOKYMeHMb! BK/OYAOM HAYASIbHYH,
OCHOBHYKO U KOHEYHyto 4Yacmu. Ha OCHOBAHUU U3y4eHuss O0@dUUUATbHBIX UCMOPUYECKUX
0OKYMEHMOB MOX(HO 3aK/IF04UMb, YmMo cmameliHbie CnUCKU pocculickux nociaHHukos XVII 8.
npedcmassigrom cobold 6/1a200amHbId  Mamepuas 0719 U3Y4YeHus UCMopuu CmMAaHoBIeHUS
PA3HOCMOPOHHUX omHoweHUl mexcdy Poccuell u CpedHel A3uell.

Keywords: diplomatic relations, ancient manuscripts, article lists, linguistic source, Russian
cursive writing of the 17th century.

Kntodesble cioBa: ounjioMamuyeckue OMHOWEHUS, OpesHUe PyKONUCHbIe NAMAMHUKU,
cmamedHble CNUCKU, IUH2BUCMUYECKUU UCMOYHUK, pyccKoe ckoponucHoe nucbmo XV 8.

CoBpeMeHHas ucCmopuyeckas Hayka HAKonusaa MHO20 cBUOemesbCmB MeCcHOU UCMOopuYeckou
cBs3u Mexdy Poccuell u CpedHell Asuel. M3ydeHue ucmopuu HAJIAXUBAHUS NJI000MBOPHO20
COMpYyoOHUYeCmBa, ucc/edosaque 00KYMeHmMoBs, GUKCUPYrOUWUE PasHble CMOPOHbI 0esmesibHOCMU
POCCUUCKUX NOC/IOB U NOCAAHHUKOB HA mMeppumopuu TYpKeCmard, BaxHo 018 COBPEMEHHOCMU, 0J1S
MecHo20 B3AUMOBbLI200HO20 COMPYOHUYEeCmBa mexdy Y3bekucmaHom u Poccued. B Y3bekucmare
60/1bUWIOE BHUMAHUE YO0engemcs U3y4eHuro NUCbMEHHbIX NAMSMHUKOB, B KOMOPbIX OMPAXaemcs
MHO20B8EK0BAs UCMOPUS B3aUMOCBA3el HapoOoB HAWUX CMPAH: Neped «HAy4YHO-UCC/1e008amesbCKUMU



VYpexcoeHUs MU CMOosim akmyaJibHble 3a0a4u NO COXPAHeHUro, pecmaspayuu pykonuced, NONOSHEHU
umerouuxcsa gporHoos...» [10].

B Poccutlickom eocyoapcmseHHoMm apxuse opesHux akmos (PrA/ZJA) 3a nepuod XVI-XVIII ss.
XpaHamcs, BK/ao4as Konuu, 6osee 600 NOCOMbCKUX KHU2 NO CBA39M Poccuu ¢ UHOCMPAHHbIMU
2ocydapcmsamu EBponbi u A3suu, 8 yacmHocmu, ¢ [lonbwed, ¢ KpbIMCKUM XaHcmBsoM, Typuued,
byxapckum, XusuHCKUM xaHcmsamu u op. [9].

Kak u3secmHo, nepsble KOHMAakmal PycCcKo20 20Cy0apcmaa co cpedHedazuamckumu 0mHOCIMCS K
XVI8. Tak, 8 1589 200y dobusasics opyxbbi ¢ Mocksol byxapckull XaH, #enaasuwud yCmaHoBeHUs ¢ Hell
mop2oBbix omHoweHul [6].

Bo Bpemsi npasneHus yapsi Muxauna ®edoposuya 6biiu HANPABIeHbl POCCUlCKUE NOC/IbI U
nocaaHHUKU 8 CpedHroro A3uro: 0BOpsHUH VieaH Xoxnos, CasuH [opoxos u AHucum [pubos, CeméH u
bopuc lNasyxuHbix, Bacunud fayoos u 0p. TecHbie u pecysispHble C8A3U HAPOO0B HAWL/IU OMPAXeHue B
Mak HasblBaembix cmamelHblX CNUCKAX, KOMOpble «CBOE HAUMEHOBAHUe nNoJydqusau B CBS3U C
0COOEHHOCMAMU  U3JIOXCEHUSA: OMYemsl, ...06CmosmesibHble OmBembl HA CMAamasu, WU NYyHKMbI
Hakasza...» [12]. Smu ucmoyHuKu, 0asas uHmepecHslie ceedeHus 015 U3yYeHus UCMOopUU PYCCKO20 A3bIKA,
00HOBPEeMeHHO Mo2ym «NpaBouBO BOCCO30amb UCMOPUYECKOe Npoulioe Hapodos Y36ekucmada,
yempaHums «besible namHa» [4].

CmameliHble cnucKu pocculickux nocaaHHukos 8 CpedHroro Asuto XVII 8. u3zdasaiucb u
NPUB/IEKA/IUCH K AHAJIU3Y, B OCHOBHOM, UCMOPUKAMU [2], Komopbie 06paua/iu BHUMAHUE B OCHOBHOM HA
co0epxcaHue NUCbMeHHbIX NAMAMHUKOB. H3bIK0BE0bI 3e HaX00Sm B8 MAKUX UCMOYHUKAX UHMEpPecHbIe
¢pakmel 06 ucmopuu pycckoeo f3bika XVII 8. [6]. 3HAMOK pYycCKuX CKOPONUCHbIX MEKCMoB U
OCHOBONOJIOXHUK JIUH2BUCMUYECKO20 UCMOYHUKOoBedeHus C.M.Komkos YyKasbisaem, 4mo BnNOJIHE
HA0ex3cHbIM Mamepuasom 0JIF JIUH2BUCMUYECKo20 UCCe00BaHUSA ABISHOMCH opuauHasisl [5]. Bcaed 3a
HUM K MAakomy e 3aktodeHuro npuxooum u /J.C.Kysamamamos, 3aHUMABWIULCS U3yYeHUeM PYCCKUX
CKOPONUCHbIX NepesooHbIX 0esioBbix 0okymeHmos XVI-XVII 88.: «[na u3yyeHus CpeoHeasuamckux
ounsoMamu4yeckux nepeBooHbIx dokymeHmos XVII 8. ... BMecme C Ux pycCKUMU NepeBooamu Mmoo
BpemeHuU 00CMOBEPHbLIMU Mo2ym bbimb JiUulb NOOTUHHUKU UJIU UX MOYHbIe BoCnpou3sedeHus» [8].

[pu U30aHuu paccMampusaembix Hamu cmamelHbiX CNUCKOB, B YACMHOCMU ViBaHa Xox/ioBa u
bopuca u CemeHa [1a3yxuHblX, UCMOPUKU BO30EpHUBAOMCS OM KOHKPEMHO020 KOMMeHmAapus, B
pe3y/ibmame UCKAXA/I0Cb COOEPHAHUe MeKCMA, He OUeHUBAJICS NepBOHAYAIbHbIU BUD, YMO He daem
BO3MOXCHOCMb U3y4umb Kysibmypy nucbma XVIl 8. u nosy4ums docmosepHble ¢akmel 0 cBoUCMBAx
PYCCKO20 513bIKA MO20 BpEMeHU.

CoenacHo C.M.Komkosy, «0ns Hay4Hbix nybaukauul» pykonuceld namsamHukos8 mpebyromcs
COBMeCmHbIe YCU/Iusl «/IUH2BUCMOB, UCMOPUKOB U JIUMepamyposedos, a BO3MOXHO YYeHbIX U Opyaux
cneyuasnbHocmel» [6]. Ho, K coxaneHuro, coBMeCmHbIX nybaukayud, ucciedoBaHul opesHepyCcCKuxX
NAMSMHUKOB, OCYUIECMBICHHbIX JIUH2BUCMAMU U UCMOPUKAMU, Mbl NOYMU He umeeM. MICKirodYeHue
cocmasnsem — eOuHCmBeHHas  nybsaukayus, — u3oaHHas — auHesucmamu - M.I[jobpodomoBsim,
I.A.PomarHosod, /1. C.Kyamamamossim u ucmopukom M.[1.Jlykudessim «CmameliHbit CNUCOK NOCObCMBA
CasuHa MNopoxosa u AHucuma pubosa 8 Xusy u byxapy 8 1641 e.» [11]. [Ipu nNo020moBKe pyKonuCHO20
meKcma opu2uHasa 0aHHo20 cmamelHo20 CNUCKA K U30aHUK asmopamu «bbiau y4meHbl uHmepeckl U
JIUH2BUCMOB, U UCMOPUKOB» [7]. M30amensm yoanocb CoXpaHumb He MOJIbKO e20 COOepiHcaHue, HO U
U3y4ums NOYMU BCe 0COOEHHOCMU, XapakmepHbIe 0JiS1 PyCCKo2o ckoponucHo2o nucbma XV 8.

CmameliHble CNUCKU KAk NoBecmBOoBAMe/bHO-XY00XeCmBeHHbIU UCMOYHUK —codepiam
3Ha4yumesibHbIU Mamepuasa UCMOPUYECKo20 U 3MHo2paduyeckoeo xapakmepa U BeCbMd UeHHb! B
JIUMEpPamypHOM U JIUHZBUCMUYECKOM OMHOWEHUU, Had Ymo, K COMcaseHuro, obpaujaemcs BHUMAaHue
0080/1bHO pedKko [1]. HemanosaxHbIt uHMepec npedcmassisgem 8 3mMom NjadHe CNeyuasbHble U Cmamau
A.M.CabeHuHol «CmameliHble CNUCKU U UX 3Ha4YeHue 0715 UCMOopUU PYyCCKO20 S3bIKa», «M3 HabitooeHul
Had ounjomamuy4eckol sekcukol cmamelHbiX CNUCKOoB», «Jlekcuka cgepbl O0unioMamuyeckux
omHoweHul B pycckom a3bike XVII 8. (no mamepuanam cmamelHbiX CNUCKOB)».

CmameliHble CnNUCKU pYyCccKUX NOC/I08 U NOC/AAHHUKOB, €30UBWUX C PA3/IUYHBIMU NOPYHEHUSMU B
CpedHroro A3uro, codepxcam mamepuasl U 0 NOJIUMUYECKUX OMHOWEHUSIX, U O COObIMUSAX B ByXapCcKoM u
XusuHckom xaHcmsax 8 XVII 8. [12]. [JaHHbIe 0esioBble 00KYMeHmbI cBUOemeIbCMBYHM 0 MOM, YMo HA
BCEeM NPOMSXEeHUU paccMmampusaemozo nepuoda mexcoy Poccueli u CpedHel A3uel ocyuw,ecmsissics
pezysapHbIt 06MeH NOCOIbCMBAMU. VI3 CO0epiCaHus PYKONUCHbIX NAMSAMHUKOB NOJly4aem CBe0eHUs O
BHYMpPeHHeM cmpoe, bbime U Hpasax, NPUPOOHbIX boeamcmsax 3apybexcHbiX CMPaH. Pykonucu
cmameliHbix cnuckos Veara Xoxnosa, CasuHa lopoxosa u AHucuma [pubosa, bopuca u CemeHa



[1a3yxuHbIX YHUKA/bHbI U NO CcBoemy mekcmosomy obbemy. Cmonbyosas 4acms NAMSMHUKOB
Hacqyumsisaem 88, 64 u 129 aucmos coomBemcmBeHHO.

B cmameliHbIx CNUCKAx onUChIBAsAack 00po2a K Mecmy HA3Ha4YyeHus, Ha3biBA/IUCL 20podd, Yepes
KOmopble NpUXoousioCb NPOe3Xamsb, NEPeYuCsISIUC, MPYOHOCMU U JIUWEHUS], BbINABWUe HA OO0JIHO
nocosibcma. Kaxobil 0eHb npebbiBaHus 3a 2paHuuel onUChIBAACS MUAmesbHO. V310xeHue 0aHHbIX B
OHEeBHUKOBOU Gopme BHOCUIO B8 A3bIK OOKYMEHMAa U 3/1eMeHmbl HenpUHyXOeHHOCMU, UuHo20d u
Xy00oX3ecmBeHHOCMU, 4YmOo Bbi3biaem 60/bWwol uHMepec Yy JUHeBUCMOB. [10Cco/bCmMBO Xox/108a
Haxoousiock B byxape ¢ koHua 1620 no 13 ceHmsabpsa 1622 2oda, 06 3MoM MOXHO Haldmu B CAMOM
mekcme cmamelHo20 cnucKda. [TodpobHO onucCkiBaemMcs coCmMas NocoLCMBA [1a3yxXuHblX, KOmMopbil
cocmos/ u3 mosmadeld Mukumsi Medsedesa u CemeHa MI3malinoaa, «yenosaibHuKa» CuMoHa ¥18aHosa,
noodbsye2o Agparacus lNpowieyosa, Kynuya visaHa Casesibesa u mpoux cmpesibyos. [jaromcsi cBe0eHuUsl o
nymu c1e008aHusl, 0 MoM, Ymo MUCCUS OMNPABUJIACE CYXONYMHbLIM NymeMm Yepe3 SuK, KaambluKud ysyc
u Xusy, ymo obpamHeil mapwpym wes yepes VIpaH u xaHcmaa FOxcHo2o Kaskasa (LLlemaxy u baky) u
daemcs 0bbsICHeHuUe Npu4uHbl (Kazaku B8 oyepedHol pa3z 02pabu/iu KapasaH XUBUHCKO20 XAHd, me B
omMecmKy xomesiu 3adepxcama [1a3yxuHbiX 8 CBOUX B/IA0EHUSIX).

Cnedyem ommemums, Ymo cmameliHble CNUCKU UHMePeCHb! U KAk UH2BUCMUYECKUU UCMOYHUK:
UMeHHO cmamelHble CNUCKU OmYyacmu ABJISHOMCA UCMOKAMU, U3 KOMOPbIX MOMHO NOYepnHyms
cBe0eHUs CMaHoB/1eHUs 0bWeHAUUOHAIbHO20 PYCCKO20 A3bIKA. Pa3HO0bpaA3Has memMamukd, 8bIX00AULaAs
0asieko 3a pamKu 0puuuaIbHo20 omyema, mpebosasia passumus CpeoCmB U3J/10XeHUSs. [IPOMOoKo/IbHOe
onucaHue cobbimud Ycmynaao Mecmo XUBOMY NOBECMBOBAHUK, YMO HAXOOUJIO CBOE BbIPAXEHUE B
obunuu obopomos npamol U KocBeHHoU peyqu, 00C/108HOU nepedadye NOCObCKUX beced, SMOUUOHATIbHbIX
OMCMYyNIeHUSX NUCUOB. B cmameliHbix CNUCKAX 3aK/1o4eHbl UeHHbIe caedeHus o a3bike XVI-XVII 8s., o
COOMHOWEHUU KHUXCHbIX U HAPOOHO-PA320BOPHLIX 3/1EMEHMOB B S3biKe 0e/10800 NUCbMEHHOCMU.
Obunue 2eoepagpuyeckux Ha3BaHul, cobCMBeHHbIX UMeH, Ha38aHul MumyJso8 U OOJIHHOCMHbIX JIUU,
npedmemHo-6bImoBoU leKcuKku (HassaHuli mkaHel, KOX, Mexos, 00exObl, 20/10BHbIX Yy60poB u 0p.) B
PA3/IUYHbIX (POHeMUYeCKUX U 2pagpuyeckux sapuaHmax daem spkoe npedcmasseHue ob adanmauuu
UHOSI3bIYHbIX C/108 B pycckom sizbike XVII-XVIII 88.

AHaA/U3 NoKasbiBaem, 4YmMoO cmamelHble CNUCKU CMPOAMCS No  eOuHoMy  WabsioHy,
coomsemcmayrouiemy Kavuesnsapckol npakmuke XVII 8. [3],  cocmoum u3 HavasibHol, ocHoBHOU U
KoHeyHol yacmed. B Ha4anbHoU Yacmu cmamelHbiX CNUCKOB U3/1a2aromcsa Kpamkue csedeHuss o6
OMNPAsaeHuUsix, 0 NOCAAHHUKAx (Ums, ¢amusus), o dame Bble30a uau e npue3dd NOocosbCMBA U
popmyupyemcsi uesib Noe30KU. B UuCKIo4umesbHbIX Cy4asx 8 Held 0aBasuCh CNPAsKU, umerouue
OMHOWeHUe K MUCcuu nocosibcma.  OCHOBHAS YaCmb PACKPbIBAem Co0epitaHue cmametHo20 CNUCKA.
B Hel ykasbisaemcss — Mapuwipym nocosibCmas, ONuChiBaromcs Obim U HPABbl, 3KOHOMUYECKas,
NOJIUMUYeCKas u Ky/ibMypHAs ¥U3Hb HapOOOB, NPOXUBAIOUWLUX Ha meppumopuu CpedHel Asuu 8 XVII B.;
u3snazaemcs cyms 002080pa — 06 ykpenaeHuu 0unoMamu4yeckux U mopaosbix omHoweHul byxapckoeo
u XuBUHCK020 XaHcmB ¢ Poccuel; npuBo0siMCs BbI0epIHKU U3 YKA308, HAKA308 MOCKOBCKUX npasumeried,
PACCNPOCHbIX peyvell PYyCcCKUX NJIeHHbIX, NPOMOK0/I08 ayoueHyul Nno npuemy U OmnycKy pyCcCKux
NOC/IAHHUKOB CpedHeasuamckumu npasumesamu. Kpome moe2o, 8 Hel mujamesibHbiM 06pa3om
onucbiBaemcsl Kaxcobill OeHb npebbiBaHus B8 4Yyxold cmpaHe, 0aromcs NoopobHbie cBedeHus 06
obpamHom nymu u coobwaemcs odama B03BpAUlEHUS. B KoHeyHoUu yYacmu (3akirodumesibHol)
cmameliHbix CNUCKOB NPUBOOSIMCS. HA3BAHUS 0ApOB, NPEOHA3HAYeHHbIX e/1aBAaM NPAsUMebCmBad U Ux
NPUGSIUXCEHHBIM, BbIOAHHBIX NOCAAHHUKAM, POCNUCU PACX0008, NPOU3BEOeHHbIX BO BPEMS NOe300K;
nepeyeHb NOCOJIbCKUX MOBAPOB U NOOAPKOB, NPenoOHeCeHHbIX CPeOHea3uamckum NnpasumesIsim.

Takum 06pazom, paccMompeHHble Hamu cmameliHblie cNUCKU pocculickux nocaaHHukos XVII 8.,
npedcmasnaowue cobol 0bpasubl opuuUaAIbHO-0e/108bIX O00KYMEHMOoB OaHHOU 3N0XU, COOepXam
UeHHble csedeHuss o Hapooax Poccuu u CpedHel A3uu. bydydu UCMOPUYECKUMU UCMOYHUKAMU,
csudemesibCmayom, CcBUOeMeILCMBYOM 0 PA3HOCMOPOHHUX OMHOWEHUSX Hapodos. Kpome moeo,
OMpa s XxapakmepHsble 4Yepmsbi pyccko2o A3bika XVI-XVII 88., 0aHHble 00KYyMeHmMb! SBASHOMCS
06beKMUBHBIMU UCMOYHUKAMU NO U3YYeHU UCMOPUU PYCCKO20 A3bIKd, YCBOCHUS UHOS3bIYHbIX C/I08.
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Abstract

This article explores the features of the adjectival characteristics of human intellectual
abilities. Intellectual abilities represent the highest level of cognitive processes, including the ability
to analyze, solve problems, learn, and think abstractly. The article discusses the features of the
adjectival characteristics, based on the presentation of various adjective indicators used to
describe intellectual abilities. Examples of the use of adjectives in describing various types of
intellectual abilities, such as logical thinking, creativity, emotional intelligence, and others, are
analyzed. Additionally, contextual factors that may influence the interpretation and perception of
adjectival characteristics in the context of intellectual abilities are considered. The results of the
study can be of practical importance for understanding and evaluating the intellectual abilities of
a person using adjective characteristics.

Keywords: adjectival characteristics, intellectual abilities, adjectives, description, logical
thinking, creativity, emotional intelligence, contextual factors, evaluation.

Intellectual abilities encompass a complex array of cognitive functions such as analysis, problem-
solving, abstract thinking, and learning. The utilization of adjective characteristics in describing human
intellectual abilities has gained attention from researchers and practitioners alike. Adjective
characteristics involve the use of adjectives to describe and classify intellectual abilities.

This study is based on an analysis of existing scientific research, literature, and theoretical models
related to the adjective characteristics of intellectual abilities. Various types of intellectual abilities,
including logical reasoning, creativity, emotional intelligence, and others, will be examined, and examples
of adjectives used to describe them will be analyzed. Contextual factors, including sociocultural and
situational considerations, that influence the perception and interpretation of adjective characteristics
will be considered.

In order to understand the features of adjective characteristics in describing human intellectual
abilities, it is crucial to establish a clear definition of intellectual abilities. Intellectual abilities refer to the
cognitive capacities and skills that enable individuals to process information, think critically, solve
problems, reason logically, and acquire knowledge. These abilities are essential for adaptive functioning,
learning, and intellectual development. Definitions of the words “intellectual” and “ability” are given
according to Collins Dictionary:

1. Definition of “intellectual” fintilektusl]

Intellectual means involving a person's ability to think and understand ideas and information.

2. Definition of “ability” [ebrliti]

Your ability to do something is the fact that you can do it.
[https://www.collinsdictionary.com/dictionary/english/intellectual-ability]

There are many scientists who researched the topic of human's mental and intellectual abilities.
One of them is an American developmental psychologist Dr. Howard Gardner. Dr. Howard Gardner tells
us in his book “Frames of Mind” about eight main bits of intelligence. These are:

Interpersonal - ability to understand and interact effectively with others

Intrapersonal - gain insight into yourself and your motivations

Kinesthetic - ability to coordinate and move in sports, dancing, and other physical activities
Linguistic - Demonstrate ability to speak and write well to communicate clearly
Logical-mathematical - can solve problems with logical and mathematical skills

Musical — demonstrate the ability to enjoy and play music

. Naturalistic - able to recognize, relate, understand, and identify a wide range of animals, plants,
and other living things

8. Spatial - The ability to think and see objects in three dimensions. This is also called image
thinking.
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These different intelligences are also called human intelligence (interpersonal), self-intelligence
(intrapersonal), verbal intelligence (linguistic intelligence), number/argumental intelligence (logical
mathematics), body intelligence (kinesthetic), and musical intelligence (music). will be, and so on, photo-
realistic intelligence (naturalistic).

Adjective characteristics provide valuable insights into students' intellectual abilities and can be
utilized in assessing their academic performance. By incorporating adjective characteristics into
evaluation processes, educators can gain a more comprehensive understanding of students' strengths
and weaknesses across different cognitive domains. For example, adjectives such as "analytical,”
"creative,” or "logical" can be used to describe a student's problem-solving skills, while "articulate" or
"expressive"” can depict their verbal proficiency. These characteristics can guide educators in providing
targeted feedback and designing personalized learning experiences to enhance student development.

Additionally, the use of adjective characteristics in student assessment can contribute to more
accurate and fair evaluation practices. Instead of relying solely on traditional quantitative measures, such
as standardized tests or grades, incorporating adjective characteristics allows for a more holistic
assessment that considers diverse aspects of intellectual abilities. This approach can promote a more
comprehensive understanding of students’ intellectual potential, considering their unique strengths and
talents.

Adjective characteristics can also inform the design of educational interventions tailored to
individual students’ intellectual abilities. By identifying specific areas of strength or weakness using
adjective characteristics, educators can develop targeted strategies to support students' intellectual
growth. For example, if a student is characterized as "imaginative” or "innovative," educators can provide
opportunities for creative projects or problem-solving activities to foster and nurture these abilities. On
the other hand, if a student is described as "detail-oriented" or "analytical," instructional approaches can
be designed to enhance their analytical thinking skills.

Moreover, the incorporation of adjective characteristics in educational interventions can promote
student engagement and motivation. By recognizing and validating students’ unique intellectual abilities
through descriptive language, educators can foster a positive learning environment that encourages
students to explore and develop their intellectual strengths. This personalized approach to education
acknowledges the diversity of students' intellectual profiles and supports their individual growth and
development.

Adjective characteristics can play a valuable role in the assessment of job candidates during the
hiring process. By utilizing adjective characteristics, employers can gain insights into the intellectual
abilities and skills of candidates that are relevant to the job requirements. For instance, adjectives such
as "analytical,” "innovative," or "strategic" can indicate a candidate's problem-solving abilities, while
"detail-oriented” or "organized" can suggest their ability to manage tasks effectively. These
characteristics provide a language for describing and comparing candidates' intellectual aptitudes,
helping employers make informed decisions in candidate selection.

Integrating adjective characteristics into the assessment process can enhance objectivity and
fairness. By considering a broader range of intellectual abilities beyond traditional qualifications and
credentials, employers can assess candidates based on their unique strengths and potential contributions
to the organization. Adjective characteristics provide a means to evaluate candidates holistically and
identify those with the intellectual capabilities that align with the job requirements and organizational
goals.

Adjective characteristics can also be employed in the evaluation of job performance. Once
individuals are hired, their intellectual abilities can be assessed and described using relevant adjective
characteristics. This assessment allows employers to monitor and evaluate employees' intellectual
strengths and weaknesses in relation to their job responsibilities. Adjectives such as "creative,”
"analytical," or "adaptable" can be used to describe employees’ problem-solving skills, cognitive flexibility,
or ability to think critically.

The utilization of adjective characteristics in job performance evaluation supports the
identification of areas for professional development and growth. By understanding employees’
intellectual profiles, employers can provide targeted training and learning opportunities to enhance their
intellectual abilities. Additionally, adjective characteristics can inform performance feedback discussions
and recognition of employees' contributions, as they provide a language for acknowledging and
appreciating their specific intellectual strengths.

Integrating adjective characteristics into job performance evaluation promotes a comprehensive
understanding of employees' intellectual abilities and fosters a culture of continuous improvement and



talent development within the organization. By recognizing and valuing intellectual diversity, employers
can create an environment that supports the optimal utilization of employees’ intellectual capabilities,
leading to improved job performance and organizational success.

Overall, understanding the features of adjective characteristics in describing human intellectual
abilities contributes to our comprehension of intellectual potential and facilitates targeted interventions,
personalized instruction, and informed decision-making in both educational and employment settings.
By embracing the descriptive power of adjective characteristics, we can create environments that value
and nurture the diverse intellectual talents and strengths of individuals, leading to enhanced
performance, growth, and success. Future research and application of adjective characteristics can
further advance our understanding of human intellectual abilities and optimize their utilization in various
practical contexts.
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Abstract

According to Global Position Policy Paper 12 million girls marry before the age of 18 each
year — almost one every 2 seconds. If we don’t act now, more than 150 million girls will become
child brides by 2030. After 2000 years in our country-Azerbaijan, the highest figures were noticed
in 2011 year, it was 5138 child marriage. However there were some changes in our Codex in 2012,
and so this number have decreased every year. This figure was 366 in 2019, and babies who was
born from these marriages were 2320, while it was 4392 in 2011 year.

The main goal of this paper to study main reasons and results of early marriage or child
marriage based on literature material. It can be developed in the next researches by using survey,
or questionnaires to estimate people’s attitude to this issue.

Keywords: early marriage, reasons of early marriage, consequences of early marriage

Child, early and forced marriages or unions are a global problem across many different
countries, cultures, religions and ethnicities. Early marriage and forced marriage is highest in
Sub-Saharan Africa where 38% of girls become child brides. Among girls growing up in South
Asia, 30% experience early marriage, compared with 25% in Latin America and the Caribbean.
Rates are 17% in the Middle East and North Africa, and 11% in Eastern Europe and Central
Asia.

THE MAIN QUESTION OF THE STUDY IS WHY DOES CHILD MARRIAGE HAPPEN? ACCORDING TO
GLOBAL POSITION POLICY PAPER AND UNICEF POLICY PAPERS THE FOLLOWING ITEMS WERE
CONCLUDED:

e Inequalities between boys and girls driven by harmful social and gender norms;

e Laws protecting girls aren’t enforced;

e Parents think marriage will protect girls from violence, particularly in times of crisis or insecurity;

e Younger wives are considered to be more obedient;

e Poverty — plus there is a higher dowry for older girls or women.

The literature shows that going to school gives girls choices and opportunities in life,
allowing them to play an active role in their communities and break the cycle of poverty. Girls
who are married are unlikely to be in school. Education, including comprehensive sexuality
education, is essential for girls to be able to make informed decisions about their sexual health
and well-being. Girls married early are more likely to experience violence, abuse and forced
sexual relations due to unequal power relations. They are more vulnerable to sexually
transmitted infections (including HIV).

There are many studies showing that the number of child, early and forced marriages
(CEFM) increases in times of conflict and humanitarian crisis. It is observed that the rate of
early marriages increases inversely proportional to the education level of parents and children
(TGNA, 2010). Despite global improvements in gender equality, girls are still more likely than
boys to marry as children and do unpaid work. They are also at a significantly higher risk of
gender-based violence and receive less education than boys (UNICEF, 2019).

Suigiong Fan and Alissa Koski examined different sources and realized that sixteen studies
estimated the effect of child marriage on the likelihood of experiencing intimate partner violence. Fifteen
of these studies were based on cross-sectional data and eight (50%) were based on the DHS. The DHS
measures intimate partner violence by asking female respondents a series of questions regarding their
experience of specific acts. For example, physical violence is assessed by asking women whether they
have been slapped, kicked, or pushed, among other actions. Sexual violence is assessed by asking whether
the respondent’s husband has forced her to have sex or perform sex acts when she did not want to.
Emotional violence is measured by asking whether her spouse has humiliated or threatened her. Studies



based on data from sources other than the DHS tended to use the same or very similar questions to
measure the experience of violence.

Physical violence was the most frequently examined outcome but was measured over different
time frames across studies. Some estimated the likelihood of ever having experienced physical violence
from a husband or partner while others considered only the year prior to the survey.

Estimates of the effect of child marriage on the experience of sexual violence were much less
consistent.

Five studies considered only combined outcomes that mixed indicators of physical and sexual
violence, or physical, sexual, and emotional violence. All of these found that child marriage was
associated with increased reporting of these composite measures of violence, but some results were
sensitive to the sample used and were inconsistent across locations. Hong Le et al. considered whether
child marriage affected the likelihood of violence among boys but was underpowered to detect any
effect.

The literature shows that who married before the age of 18 were more likely to report experiencing
a wide range of mood, anxiety, and other psychiatric disorders in adulthood when compared to those
who married at later ages. The authors of a small study from a single county in Iran found that women
who married as children reported more depressive symptoms than those who married at the age of 18
or older [Fakhari, 2020]. The authors found that marriage before the age of 16 was correlated with
poorer overall psychological well-being, but no evidence that marriage between the ages of 16 and 17
was associated with poorer outcomes when compared to women who married at the age of 18 or later
[John et al.2019]. In Ghana, child marriage seemed to protect against measures of stress. The Ghanaian
study also found no indication of differences in levels of social support between women who married
before the age of 18 and those who married after their 18th birthdays, though these odds ratio estimates
were very imprecise.

How we can solve this problem? — UNICEF and other international organizations, countries, state
and public, nongovernment organization try to refer some solution ways and methods. Also community
need to be active in this process. While government and people work together, and support girls in
education, career, and give them the same opportunities as boys, this problem can be solved.
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Abstract

Medical administrators are one of the most important actors in the health sector. The
purpose of this study is to identify the leadership styles of medical administrators with respect to
their ages through determining the scores pertaining to the leadership dimensions and
consequences of their leadership attitudes and behaviors. Data was collected from 148 medical
administrators located in Ankara using the “Multifactor Leadership Questionnaire-MLQ 5X —
SHORT” developed by Bernard Bass and Bruce Avolio (1995). We analyze the data by calculating
the related percentiles, arithmetic means, and standard deviations, and we use ANOVA test to
reach a thorough assessment of the findings.

Our empirical findings indicate that the idealized influence-attitudes, idealized influence-
behaviors, inspirational motivation, and intellectual stimulation sub-dimensions of
transformational leadership style are most prevalent among the 35-39 age group of medical
administrators. Findings also show that medical administrators exhibit the transformational
leadership style more than the transactional leadership style and laissez-faire leadership style.

The ANOVA test results demonstrate that there is no significant preferential difference
among the different age groups of medical administrators regarding the transformational
leadership style, transactional leadership style, and laissez-faire leadership style.

Keywords: Multiple Leadership Styles, Transformational Leadership, Transactional
Leadership. Laissez-Faire Leadership

Introduction

Health institutions are not only influenced by their immediate surroundings but also by the broader
environment they operate in. The environmental conditions surrounding health institutions are rapidly
changing, and competition in the sector is intensifying. Furthermore, today’s health institutions must
compete not only with local and national rivals but also with international competitors.

Health institutions operate in a dynamic environment where the conditions change drastically
leading to growing uncertainties. In such an environment, managerial errors may have significant
consequences. As a result, such environmental conditions exert substantial impact on the leadership
behaviors of health institutions’ managers. Therefore, encountering different leadership styles in health
institutions is considered as a normal manifestation.

From this perspective, it can be said that there are many researchers contributing to both local and
foreign literature on the leadership styles of health institutions’ managers. Therefore, it should be noted
that research on the leadership styles of healthcare managers still maintains its relevance and
researchers show great interest in this field.

In what follows, we provide a short overview of the basic research results in the literature on the
leadership styles of health institutions” managers.

In a study conducted by Laschinger, Wong, McMahon, and Kaufmann (2014), using Multifactor
Leadership Questionnaire (MLQ) for a sample of 1596 workers employed in 87 different health service
units in Canada, it was aimed to determine which type of leadership have a considerable effect on
employees’ job satisfaction. The research findings suggest that transformational leadership style had
the most positive impact on employees’ job satisfaction (Laschinger, Wong, McMahon, Kaufmann,
2014:260-267).

In a study conducted by Makama and Ameh (2017), using MLQ for a sample of 239 workers
employed in a hospital in Nigeria, it was aimed to determine which type of leadership have a substantial
effect on organizational commitment, job satisfaction, performance. The research found that the
transformational leadership style had a positive impact on employees’ organizational commitment, job
satisfaction, and performance (Makama, Ameh, 2017:439-450).



In a study conducted by Weng, Chen, Shu, and Lin (2019), using MLQ for a sample of 355 workers
employed in a hospital in Taiwan, it was aimed to determine which type of leadership influence
employees’ perceptions regarding their institution and performance. The research found that the
transformational leadership style had the most positive impact on organizational commitment (Weng,
Chen, Shu, Lin, 2019:870).

In a study conducted by Rafferty, Ball, and Aiken (2018), using MLQ for a sample of 33,171 workers
employed in various health institutions in Europe, it was aimed to determine which type of leadership
effect patients related outcomes. The research found that the transformational leadership style helps
reducing patient mortality and improving patient satisfaction (Rafferty, Ball, Aiken, 2018:10-18).

These studies highlight the importance of leadership in the health sector and the impact of
leadership styles on factors such as employees’ job satisfaction, organizational commitment and
performance, and the outcomes of services to patients and patient satisfaction. The MLQ based research
is an effective way to assess the consequences of health administrators’ leadership behaviors and
determine how to improve the quality of health services.

Knowledge Accumulation

The multiple leadership approach primarily consists of three leadership styles: transformational,
transactional, and laissez-faire leadership.

The transformational leadership style comprises five basic sub-dimensions: idealized influence-
attribute, idealized influence-behavior, inspirational motivation, intellectual stimulation, and
individualized consideration.

The transactional leadership style consists of three basic sub-dimensions: contingent reward,
active management-by-exception, and passive management-by-exception.

The laissez-faire leadership style is a single dimensional leadership type.

The outcomes of leadership behavior consist of three sub-dimensions: extra effort, effectiveness,
and satisfaction.

In what follows we provide a detailed explanation of above mentioned three types of leadership.

1. Transformational Leadership

According to Burns, transformational leadership involves the leader sharing a vision that is
beneficial to their followers and inspiring them through leadership. The transformational leadership
approach requires the leader to encourage the personal development of their followers, help them realize
their potential, and promote shared leadership by giving them participation and autonomy.
Transformational leaders understand their followers’ beliefs and values and are responsive to their
needs. This approach helps the leader motivate their followers and enhance their performance, while the
followers contribute to the leader’s vision and find opportunities for personal growth (Burns, 1978:20-
21, Bass, Riggio, 2006:1-3). Maxwell defines transformational leadership as leading by leaving a positive
impact on their followers, motivating them towards success, and helping them realize their potential.
Transformational leaders make their followers’ lives and works more meaningful by assisting them in
achieving their potential (Maxwell, 2011:71-72).

Blanchard and Hodges define transformational leadership as a leadership approach that focuses
on the development of followers. This leadership approach requires the leader to understand and value
the needs of their followers. Transformational leaders express themselves openly and honestly to gain
the trust of their followers and support them in uncovering their potential. They also encourage followers
to share in leadership and assist them in realizing their leadership potential (Blanchard, Hodges,
2005:135-136).

Sub-dimensions of Transformational Leadership

i. Idealized Influence-Attitude

According to Bass and Northouse, the idealized influence-attitude sub-dimension refers to the
leaders admired and emulated by their followers. This sub-dimension focuses on the leaders’ attitudes
that influence the attitudes of their followers through providing guidance to them. In the idealized
influence-attitude leadership, the leader acts as a role model for their followers and directs them in a
positive direction. This leadership manner leads the followers to respect and trust their leaders. Most
importantly, the idealized influence-attitude style of leadership puts a great deal of emphasis on the
importance of the leaders reflecting the values and beliefs of their followers. This leadership approach,
therefore, helps the leaders bring out the potential of their followers and encourage them to share
leadership (Bass, Riggio, 2006:83-84, Northouse, 2018:186-187).

ii. Idealized Influence-Behavior



Bass asserts that idealized influence-behavior is an important component of transformational
leadership. Idealized influence-behavior refers to the leaders inspiring their followers to act based on
their dreams and values and motivating them via a positive impact to dedicate themselves to a higher
purpose. This occurs through the leaders serving as an example and the followers imitating the leaders’
behaviors (Bass, 1990:19-21).

Burns expands on Bass's concept of idealized influence-behavior manner of leadership and explains
how the leaders should shape their behaviors towards their followers. These behaviors help the leaders’
followers to become more connected to their own goals and values, which establishes a connection
between the leaders’ and followers’ ideas. Through this connection, the leaders’ ideals become the
followers’ ideals, making it easier for the leaders to guide their followers and motivate them towards
success via a positive impact (Burns, 1978:20-21).

iii.  Inspirational Motivation

According to Bass, inspirational motivation is also a fundamental dimension of transformational
leadership. Inspirational motivation refers to manner of leadership that helps followers to discover their
strengths, develop themselves, and realize their potential. That is, in this type of leadership, the leaders
have confidence in their followers’ abilities and give them responsibilities and tasks (Bass, 1990:21-23).
Furthermore, leaders encourage their followers and celebrate their achievements. As a result, followers
gain more self-confidence and exhibit higher performance (Burns, 1978:187-190).

iv.  Intellectual Stimulation

Bass states that intellectual stimulation refers to the leaders encouraging their followers to think,
question, and find creative solutions. Bass also adds that the leaders should assist their followers in
utilizing their knowledge and skills and expose them to new ideas and perspectives (Bass, 1985:30-33).
Burns, on the other hand, suggests that intellectual stimulation involves the leaders making their
followers open to new thoughts and ideas, encouraging their creativity, and challenging them. Burns also
emphasizes that the leaders should help their followers develop their abilities and expose them to
different viewpoints (Burns, 1978:202-205).

V. Individual Consideration

According to Bass, individualized consideration refers to the leaders understanding their followers’
individual needs, assisting them in achieving their goals, and increasing their motivation. This type of
leadership requires leaders to help elp their followers develop their skills and guide them towards success
(Bass, 1985:30-33). Similarly, Burns defines individualized consideration as leaders paying attention to
their followers’ personal goals, needs, and values, understanding them, and treating them accordingly.
In this sense, leaders must also comprehend their followers’ characteristics and motivate and support
them by utilizing their strengths effectively (Burns, 1978:197-198).

2. Transactional Leadership

Transactional leadership is an approach where the leaders directly interact with their teams,
understand the teams’ needs and provide appropriate guidance. In this manner of leadership, leaders also
encourage participation and interaction among team members, and allow team members to recognize
their own needs, and discover and develop their abilities and potential to meet those needs. This type of
leadership is thought to be essential for the long-term career development of team members.

The main philosophy of transactional leadership is based on mutual exchange between the leader
and followers. As suggested by Brestrich, in this type of leadership, followers are motivated by the
promises, rewards, and reinforcement methods of leaders, or corrected through means such as negative
feedback, disciplinary measures, and reprimands (Brestrich, 1999:114). That is, in transactional
leadership, the leaders provide followers with what they desire in exchange for what they want to
achieve. Therefore, the relationship between leaders and followers involves mutual dependence.
However, for this dependence to prove fruitful, it is crucial for followers to fulfill the requests of their
leaders. On the other hand, reciprocity frequently necessitates leaders to meet the expectations of their
followers. In short, in transactional leadership, success depends on the extent to which the leaders can
meet the shifting needs of their followers (Kirby, Paradise, 1999:303, cited in Eraslan, 2004:6).

Sub-dimensions of Transactional Leadership

i.  Contingent Reward

Latham and Pinder state that the concept of contingent rewards refers to a reward system that
includes rewards presented to team members when a specific task is accomplished. The rewards are used
to improve team members’ performance and motivate them to exert more effort. However, the authors
emphasize that the rewards alone are not sufficient, and leaders need to engage with team members
and utilize various other tools to motivate them. These tools may include providing feedback to team



members, meeting their needs, and increasing their commitment to the job (Latham, Pinder, 2005:174-
177; Bass, 1985:166-170).
ii.  Active Management by Exception

Lowe and Howell define active management by exception as a leadership approach in which
leaders closely monitor the performance of team members and intervene when necessary. More
specifically, active management by exception involves leaders tracking the errors and challenges of team
members and providing help when needed. This leadership style enhances the performance of team
members while also increasing the leaders’ influence. Additionally, this approach enables leaders to
engage in one-on-one communication with team members and invest in their development (Lowe,
Howell, 2014:364-366).

jiii. ~ Passive Management by Exception

Avolio and Bass define passive management by exception as a leadership approach in which leaders
grant team members freedom in performing specific tasks. Leaders allow team members to solve their
own problems and make their own decisions but intervene when necessary. This leadership style can
enhance the self-confidence of team members and enable them to develop themselves. However, the
lack of intervention by the leaders may lead to hesitation among team members and potentially lower
their performance (Avolio, Bass, 2004:61-62).

3. Laissez-faire Leadership

Bass defines laissez-faire leadership as leaders granting authority to team members and allowing
them to take on their responsibilities. In this leadership style, leaders trust and support the team
members, and do not exert control. Laissez-faire leadership approach is asserted to support the
development of team members and create an environment where they can potentially replace leaders.
Furthermore, laissez-faire leadership can increase the self-confidence of team members and enhance the
performance of the organization (Bass, 1990:65-66). According to Burns, laissez-faire leadership is
characterized by the leaders trusting team members and granting them authority. Leaders guide and
support team members while also giving them enough freedom to facilitate their development (Burns,
2010:403-404).

The Consequences of Leadership Attitudes and Behaviors

1. Extra Effort

Barbuto and Wheeler define extra effort as team members going beyond their normal
responsibilities to achieve a higher level of performance. Extra effort may be encouraged through leaders
by clearly defining goals for team members and providing them with the necessary resources to
accomplish those goals. Additionally, leaders can stimulate team members for extra effort by rewarding
them and providing them with positive feedback (Barbuto, Wheeler, 2006: 93-96).

2. Effectiveness

Bass and Avolio associate the effectiveness of leaders with different strategies they use to enhance
the performance of their team members. For example, leaders can employ idealized influence strategies
to guide, support, and inspire their team members. Additionally, leaders can enhance their team
members’ effectiveness by demonstrating a strong vision and exhibiting effective leadership attitudes
and behaviors (Bass, Avolio, 1994:69-71). Riggio also defines effectiveness based on the leadership
attitudes and behaviors that leaders utilize to achieve successful outcomes in organizations (Riggio,
2013:327-329).

3. Satisfaction

Yukl defines satisfaction as the sense of fulfillment that leaders experience by meeting their own
needs as well as the needs of their team members. By meeting their needs, leaders can also increase the
team members’ satisfaction level. However, to achieve this, leaders should regularly communicate with
team members, show respect for their ideas, and support their personal goals (Yukl, 2013:345-347). Bass
and Avolio, on the other hand, define satisfaction based on the strategies employed to understand the
team members’ needs, meet those needs, and support them in their duties. Leaders can enhance team
members' satisfaction by developing creative solutions to help them with their challenges (Bass, Avolio,
1994:71-73).

The purpose of the study

The aim of the research is to determine the relationships between the Leadership Dimensions, ages,
genders, and years of service of Medical Managers located in Ankara. For this purpose, we employ the
Multifactor Leadership Questionnaire-MLQ 5X-SHORT, developed by Bernard Bass and Bruce Avolio
(1995). The Multifactor Leadership Questionnaire used is based on a Likert-type scaling and consists of a
total of 45 questions. Each question has 5 options: never, rarely, sometimes, often, and always or very



frequently. Each question is scored on a scale of 0 to 4, with 0 being the lowest and 4 being the highest
score that can be obtained from the entire scale.

To comprehend the relationship between the Leadership Dimensions of Medical Managers and
their ages, genders, and years of service, three questions pertaining to the identities of participants are
also added to the questionnaire. The research was conducted in 2020 and applied to 148 medical
company managers located in Ankara.

Key findings and assesment

Table 1 reflects the ages of the managers participating in the study. As can be seen from Table 1,
62.1% of the managers are in the age range of 30 to 44 years old. Hence, the most valuable result that
can be inferred from Table 1 is that the average age of medical managers working in the sector is quite

young.

Table 1.
Numbers and Percentages Regarding the Age Groups of Managers e

Age Number of Managers | Percentage

Under 25 7 470

25-29 12 8,10

30-34 25 16,90

35-39 36 24,30

40-44 31 20,90

45-49 25 16,90

Above 50 12 8,10

Total 148 100,00

Table 2 reflects the leadership dimensions scores for the managers participating in the study. As
seen in Table 2, the average score and standard deviation of 144 managers for the idealized influence-
attitude sub-dimension of transformational leadership are 2.8 1 and 0.73, respectively. The average score
and standard deviation for the idealized influence-behavior sub-dimension are 2.66 and 0.71,
respectively. The average score and standard deviation of 145 managers for the inspirational motivation
sub-dimension are 2.83 and 0.78, respectively. The average score and standard deviation of 146
managers for intellectual stimulation sub-dimension are 2.6 1 and 0.68, respectively. Lastly, the average
score and standard deviation of 141 managers for the sub-dimension of individual consideration are 2.82
and 0.67, respectively.

On the other hand, as seen in Table 2, the average score and standard deviation of 148 managers
for contingent reward sub-dimension of transactional leadership are 2.60 and 0.71, respectively. The
average score and standard deviation of 143 managers for the active management by exception sub-
dimension are 2.38 and 0.77, respectively. Finally, the average score and standard deviation of 147
managers for the passive management by exception sub-dimension are 1.39 and 0.84, respectively.

Finally, as seen in Table 2, the average score and standard deviation of 145 managers for the
laissez-faire leadership are 1.10 and 1.05, respectively.

Table 2.

Leadership Dimensions Scores for the Medical Managers
Leadership Number of | Minimum | Maximum Average Standard
Dimensions Managers Deviation
Transformational
Leadership
Idealized Influence- | 144 0,25 4,00 2,8108 0,72616
Attitude
Idealized Influence- | 147 0,75 4,00 2,6565 0,70663
Behavior
Inspirational 145 0,75 4,00 28276 0,77813
Motivation
Intellectual 146 0,50 4,00 2,6110 0,67720
Simulation
Individual 141 0,50 4,00 28191 0,66956
Consideration




Transactional
Leadership
Contingent Reward | 148
Active 143
Management by
Exception
Passive
Management by
Exception
Laissez-fair
Leadership

Empirical findings show that for the case of transformational leadership style, the 35-39 age group
has the highest average score of 2,95 for idealized influence-attitude sub-dimension, the highest average
score of 2,74 for idealized influence-behavior sub-dimension, the highest average score of 2,94 for the of
inspirational motivation sub-dimension (2.94), and the highest average score of 2,69 for the intellectual
stimulation sub-dimension. On the other hand, the 40-44 age group has the highest average score of
2,89 for individual consideration sub-dimension.

The empirical findings also show that for the case of transactional management style, the 35-39
age group has the highest average score of 2,65 for contingent reward sub-dimension. The same age
group also has the highest average score of 2,45 for active management by exception sub-dimension. On
the other hand, the under 25 age group has the highest average score of 1,51 for passive management
by exception sub-dimension.

Finally, the empirical findings show that the under 25 age group has the highest average score of
1,55 for the laissez-faire leadership style.

0,50
0,50

4,00
3,50

2,5980
2,3776

0,70989
0,76905

147 0,00 4,00 1,3918 0,84121

145 0,00 3,50 1,1007 1,05167

Table 3 reflects empirical findings regarding outcomes of leadership attitudes and behaviors. As
seen in Table 3, for 147 medical managers participating in the study, the average score for the extra
effort is 3.14 with a standard deviation of 0.83. The average score for the sub-effectiveness is 3.13 with
a standard deviation of 0.80. Finally, the average score for the satisfaction is 3.20 with a standard
deviation of 0.82.

The empirical results differ significantly for the outcomes of leadership attitudes and behaviors
with respect to the age groups of the managers. As can be seen from Table 3, the 35-39 age group
exhibits the highest scores in all three outcomes of extra effort, effectiveness, and satisfaction with
averages of 3.34, 3.36, and 3.37, respectively.

Table 3.
Average Scores of Medical Managers for the Consequences of Leadership Attitudes and Behaviors with
respect to Age Groups

Age Groups/Scores Extra Effort Effectiveness | Satisfaction
25-34 Average 3,0175 2,7237 3,0526
Number of Managers 19 19 19
Standard Deviation 1,02122 0,92757 0,98453
35-39 Average 3,3426 3,3681 3,3750
Number of Managers 36 36 36
Standard Deviation 0,67840 0,50880 0,48366
40-44 Average 3,0860 3,1532 3,3065
Number of Managers 31 31 31
Standard Deviation 0,85621 0,86284 0,88202
Above 45 Average 30765 3,1025 3,1066
Number of Managers 61 61 61
Standard Deviation 0,82864 0,83961 0,89029
Total Average 31361 3,1293 3,2075
Number of Managers 147 147 147
Standard Deviation 0,82830 0,80418 0,82313

Table 4 presents average scores for the leadership dimensions with respect to age groups. As seen
from the Table, the average score of 144 managers for the case of idealized influence-attitude sub-




dimension of transformative leadership is 2.81 with a standard deviation of 0.73. The average score of
147 managers for idealized influence-behavior sub-dimension is 2.65 with a standard deviation of 0.71.
In the case of inspirational motivation sub dimension, the average score of 145 managers is 2.83 with a
standard deviation of 0.78. The average score of 146 managers for the intellectual stimulation sub-
dimension is 2.6 1 with a standard deviation of 0.68. Lastly, the average score of 141 managers for
individual consideration sub-dimension of transformative leadership is 2.82 with a standard deviation of
0.67.

As seen from Table 4, the average score of 148 managers for the case of contingent reward sub-
dimension of transactional leadership is 2.60 with a standard deviation of 0.7 1. The average score of
143 managers for active management by exception sub-dimension is 2.28 with a standard deviation of
0.77. The average score of 147 managers for passive management by exception sub-dimension is 1.39
with a standard deviation of 0.84.

Finally, Table 4 shows that the average score of 145 managers for the case of laissez-faire
leadership is 1.10 with a standard deviation of 1.05.

An interesting finding of the study presented in Table 4 is that the most observed sub-dimension in
the transformative leadership style is inspirational motivation (2.83), while the least observed sub-
dimension is intellectual stimulation (2.61). The most prominent sub-dimension in the transactional
leadership style is contingent reward (2.60), while the least prominent sub-dimension is passive
management by exception (1.39). One of the most striking findings of the study, on the other hand, is
that the leased prevailing leadership type is laissez-faire (1.10). Hence, the overall evaluation of the
empirical results presented in Table 4 suggests that the medical managers participating in the study tend
to exhibit transformational leadership style. Furthermore, it appears the second preferred leadership
type is transactional leadership style, while the least favored is the laissez-faire leadership style.

Table 4.
Average Scores for the Leadership Dimensions with respect to Age Groups
Leadership Idealiz | Idealiz | Inspira | Intelle | Individu | Contin | Active Passive | Laisse
Dimension/ ed ed tional | ctual | al gent Manage | Manage | z-
Age Group Influe | Influe | Motiv | Stimul | Conside | Rewar | ment by | mentby | Faire
nce- nce- ation | ation | ration d Exception | Exceptio | Leade
Attitu | Behavi n rship
de or
Under | Averag | 2,455 | 2,447 | 2,500 | 2,279 | 28056 | 2,526 | 2,3421 1,5132 1,552
25 e 9 4 0 4 3 6
Number | 17 19 19 17 18 19 19 19 19
of
Manag
ers
Standar | 1,035 | 0,835 | 0,957 | 0,775 | 0,7354 | 0,869 | 0,71303 1,04905 | 1,101
d 45 74 43 01 2 61 07
Deviati
on
35-39 | Averag | 2,930 | 2,743 | 2,944 | 2,690 | 2,7714 | 2,652 | 2,4485 17,3643 1,107
e 6 1 4 3 8 1
Number | 36 36 36 36 35 36 34 35 35
of
Manag
ers
Standar | 0,491 | 0,449 | 0,657 | 0,629 | 0,5921 | 0,638 | 0,74564 | 0,82324 | 1,040
d 39 15 68 49 4 85 16
Deviati
on
40-44 | Averag | 2,775 | 2,677 | 2,783 | 2,637 | 2,8929 | 2,588 | 2,4083 1,3952 1,125
e 0 4 3 1 / 0
Number | 30 31 30 31 28 31 30 31 30
of
Manag
ers




Standar | 0,831 | 0,801 | 0,867 | 0,657 | 0,7019 | 0,778 | 0,82128 | 0,82607 | 0,977
d 3 54 85 77 4 75 66
Deviati
on
Above | Averag | 61 2,659 | 2883 | 2642 | 28167 | 2592 | 2,3333 71,3685 | ,9443
45 e 8 3 7 7
Number | 61 ? 60 62 60 62 60 62 61
of
Manag
ers
Standar | 0,669 | 0,740 | 0,724 | 0,675 | 0,6902 | 0,674 | 0,78744 | 0,80624 | 1,061
d 98 26 08 80 3 83 02
Deviati
on
TOTAL | Averag | 2,810 | 2,656 | 2,827 | 2,611 | 28191 | 2,598 | 2,3776 71,3918 | 1,100
e 8 5 6 0 0 7
Number | 144 147 145 146 141 148 143 147 145
of
Manag
ers
Standar | 0,726 | 0,706 | 0,778 | 0,677 | 0,6695 | 0,709 | 0,76905 | 0,84121 | 1,051
d 16 63 13 20 6 89 67
Deviati
on

Table 5 is designed to reflect the ANOVA test results the leadership styles and their sub-dimensions.

The ANOVA test results indicate that there is no significant preferential difference among the sub-
dimensions of transformational leadership. Similarly, there is no significant preferential difference
among the sub-dimensions of transactional leadership. Most importantly, there seems not to be a
significant preferential difference between transformational, transactional, and laissez-faire leadership

approaches.
Table 5.
ANOVA Test Results for the Leadership Dimensions

Leadership Dimension/ Sum of df Mean F Sig.
Age Group Squares Square
Idealized Between 2,824 3 0,941 1,816 0,147
Influence- Groups
Attitude/ Within 72,582 140 ,518
Age Group Groups

Total 75,406 143
Idealized Between 1,115 3 0,372 0,740 0,530
Influence- Groups
Behavior/ Within 71,786 143 0,502
Age Group Groups

Total 72,901 143
Inspirational Between 2,776 3 0,925 1,545 0,205
Motivation/ Groups
Age Group Within 84,414 141 ,599

Groups

Total 87,190 144
Intellectual Between 2,179 3 0,726 1,604 0,191
Stimulation/ | Groups
Age Group Within 64,318 142 0,453

Groups

Total 66,497 145
Individual Between ,236 3 0,079 0,172 0915
Consideration/ | Groups




Age Group Within 62,528 137 ,456
Groups
Total 62,763 140
Contingent Between ,210 3 0,070 0,136 0,938
Reward/ Groups
Age Group Within 73,869 144 0,513
Groups
Total 74,079 147
Active Between ,341 3 0,114 0,189 0,904
Management | Groups
by Exception/ | Within 83,642 139 ,602
Age Group Groups
Total 83,983 142
Passive Between ,340 3 0,113 0,157 0,925
Management | Groups
by Exception/ | Within 102,975 143 0,720
Age Group Groups
Total 103,315 146
Laissez-faire Between 5,393 3 1,798 1,647 0,181
Leadership/ Groups
Age Group Within 153,872 141 1,091
Groups
Total 159,265 144

Conclusion

We can summarize the basic empirical results of the study as follows:

Age group-related findings suggest that the average age of the managers in the health sector is
young. This result is assessed to have important implications for major leadership approaches and their
sub-dimensions.

Age group-related findings also imply that the idealized influence-attitude, idealized influence-
behavior, inspirational motivation, and intellectual stimulation sub-dimensions of transformational
leadership type are most prevalent among the 35-39 age group. On the other hand, the individual
consideration sub-dimension is most prevailing among the 40-44 age group.

Another age group-related finding is that contingent reward and active management by exception
sub-dimensions of the transactional leadership are most prevalent among the 35-39 age group. However,
passive management by exception sub-dimension is most prevalent in the under 25 age group.

The most striking finding of the study is that the laissez-faire leadership style is most prevalent
among the under 25 age group. This finding suggests that the younger generation of managers is more
willing to allow their followers to have the autonomy to make their own decisions.

The findings pertaining to the outcomes of the different leadership approaches indicate that extra
effort, effectiveness, and satisfaction have significant importance for the 35-39 age group.

An interesting finding of the study is that in terms of sub-dimensions of transformational
leadership approach, the inspirational motivation dimension is the most prevalent, while intellectual
stimulation is the least prevalent sub-leadership style. This finding may suggest that intellectual
management tools are not utilized enough in the management processes in the health sector, which may
have discouraging implications for innovative initiatives and productivity in the sector.

On the other hand, among the sub-dimensions of transactional leadership, contingent reward is
the most prevalent, while passive management by exception is the least prevalent. Such a finding may
point to inadequate employee earnings in the sector.

Findings also suggest that when considering all age groups, the probability of observing laissez-
faire leadership style is the lowest among major leadership approaches. Furthermore, findings based on
average scores indicate that medical managers tend to exhibit transformational leadership style more
than transactional and laissez-faire leadership. However, ANOVA test results do not support these
findings.
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Abstract

The article presents an analysis of the strength of supported sections of hollow slabs with
the aim of identifying methods to enhance the reliability of structures. The study focused on the
multi-cavity slab of series 1.141-1. Strength calculations were carried out using the ARBAT
software package, integrated into the SCAD 21.1.7.1 PC.

Modern methods and algorithms were applied in the analysis, taking into account the
requirements of relevant norms and standards. Various options for transverse reinforcement were
considered, considering the specific characteristics of the structure and desired strength
characteristics.

The obtained results allowed for the determination of optimal solutions for enhancing the
reliability of hollow slab structures in supported sections. Additionally, checks were conducted to
ensure compliance with ultimate conditions and material deformation limits.

The article provides tables and graphs illustrating the obtained strength analysis results and
methods to enhance structure reliability. The conducted research provides valuable information
for designers and builders, enabling them to apply optimal solutions to ensure the reliability of
supported sections of hollow slabs.

AHHOmMayus

B darHHolU cmambe npoBedeH aHaau3 NPOYHOCMU NPUONOPHBIX Y4ACMKOB NYCMOMHLIX NJIUM
C Uesibro BbISIBJIEHUSI CNOCOO0B NOBbILLEHUS HA0@HKHOCMU KOHCMPYKUUU. B ka4ecmse obbekma
uccnedosaHus bbiia BbIGpaHa MHO20NYCMOMHAs nauma cepuu 1.141-1. Pacyems! NpOYHOCMU
6b1/1U BbINOJIHEHbI C UCN0JIb30BAHUEM NPO2PAMMHO20 KoMmnsiekca APBAT, BK/IHOYeHHO20 B COCMAB
[IK SCAD 21.1.7.1.

B xo0e aHasnusa bbi/1u npUMeHeHbl COBpeMeHHbIe Memodbl U a/l20pUMMbI, Y4UMbIBArOLLUE
mpeboBaHuUs COOMBEMCMBYWUX HOPM U CMAaHOapmos. bbiiu paccmMompeHbl pas/iuyHbie
BAPUAHMbI NONEPEYHO20 APMUPOBAHUS, YHUMBbIBAS OCOOEHHOCMU KOHCMPYKUUU U Xce/aembie
NPOYHOCMHbIE XapaKkmepucmuKu.

[TonyyeHHble  pe3ysibmamal NO3BOAUAU  ONpedesumb  ONMUMAJIbHOE — peuleHue  0/is
NOBbIWEHUS  HAOBHHOCMU  KOHCMPYKYUU  NYCMOMHbLIX  NJIUM  NPUONOPHBIX — Y4ACMKOB.
JlonosHumMesibHo 6b11u NpoBedeHbl NPOBEPKU HA COOMBEeMCmBUe NpedesibHbIM COCMOSHUAM U
npedesibHol degpopmayuu Mamepuanda.

B cmambe npedcmassieHbl mMabsuubl, UIFOCMPUPYOWUE NOJTYYeHHbIe pe3y/ibmamabi
aHanu3a nNPoOYHOCMU U CNOCObbI NOBLIWIEHUS HAOEXHHOCMU KOHCMPYKuul. [IposedeHHble
UCCIe008AHUSA NPEOCMAasIAom 3HA4YUMYHO UHGOPpMauuUro 019 NPOeKMUPOBLUKOB U cmpoumesed,



NO3B0JIAA NPUMEHAMb ONMUMAJIbHbIE peuleHUs 019 obecneqyeHus HA0exHOCMU KOHCMpYKUuUd
NPUONOPHbIX Y4ACMKOB NYCMOMHbIX NAUM.

Keywords: supported section, inclined section, transverse reinforcement, strength,
reliability, strength utilization factor.

Kntoqesble cioBa: npuonopHbIl y4acmok, HAKJIOHHOE CeqeHue, nonepeyHas apmamypd,
NPOYHOCMb, HA0EXCHOCMBb, KO3(dUYUEHM UCNOIb30BAHUS NPOYHOCMU.

OcHoBHas 4acms. [TycmomHble niumasi UMerom WUPOKOe pacnpoCmpaHeHue 8 NPOMbIULICHHOM U
2PaXc0aHCKOM CmpoumesibCmae. B CBA3U C pa3HbIM HA3HAYeHUeM U YC/10BUeM 3KCNJyamayuu 30aHul
YBEIUYUBACMCS U YPOBEHb HA2PYHCEHUS /1eMEeHMOB MeMOYIMAXHbIX nepekpbimud, 8 4acmHOCMU
naum nepekpbimud, BCeOCMBUE 420 NOBbIWLAOMCS MpPeboBaHUS K NPOYHOCMU UX NPUONOPHbIX
y4acmekos. Ymo Bbi3bisaem 0coboe BHUMAHUe KOHCMPYUPOBAHUK NPUONOPHBIX y4ACMKOB NJUM, XOMSs
cyumaemcs 4mo 0aHHbIU BONPOC ABJISEMCS UCYEPNAHHBIM. B Mo Xe Bpems umeem mMecmo 0bpyuIeHUs
NPUONOPHbIX Y4ACMKOB NJIUM NO PA3/IUYHBIM NPUYUHAM. Ha ce200HAWHUL OeHb B Ka4ecmae YCusieHus
ONOPHBIX 30H MHO20NYCMOMHBLIX NJIUM NPUMEHSIOMCS Mmakue Memoobl, Kak: 3adesika nycmom
6emoHHbIMU NPOOKAMU, yBesiudeHUe MoJuiUHbI NPOO0JIbHbIX pebep B ONOPHbIX 30HAX NYMeM 3a8e0eHUs]
Memasauyeckux nycmomoobpaszosamesiell ¢ NPOMUBONOIONCHBIX CMOPOH NPU U320MOBJICHUU NAUMbI
MeXAHU3UpPOBAHHAS 3a0esika nNycmom B 3dBOOCKUX YC/10BUSIX Nymem 006emoHUPOBAaHUs C
BUbPONPUSPY30M ONOPHBIX YHACMKo8 naum. [1pu 3mom Kaxobit Memoo 3adesKu nycmom umerom psio
HedocmamkoB. Kpome mo2o, HOpMamu npedycMOmpPeHbl; MUHUMA/IbHAS NI0WAob ONUPAaHUs naum,
aHKepoBKa paboyell apMamypbl, KOCBEHHOE apMUPOBAHUE NPUONOPHBLIX Y4ACMKOB Num u op. [Tosmomy
onpedenieHue Haubonee 3pdekmusHo20 Memodad pacyema nNPUONOPHBIX YHACMKOB, BbINOJIHEHUe
0bs13amesibHbIX KOHCMPYKMUBHbIX MpeboBaHud, KaKk Npakmu4yecku, mak U 3KOHOMUYecKu ocmaemcs
akmyasbHol npobemoll Ha ce2o0HSWHUU OeHb.

Memod 3adenku nycmom 6emoHHbIMU NPOOKAMU AB/ISemMCS CAMbIM pACNPOCMPAHEHHbIM. OOHAKO
NpU UCNOJIb30BAHUU OaHHO20 Memoaa ycusaeHuss mpyoHo KOHMPOJIUPOBAMb KA4eCmBO 3a0esIKU NyCmom
U Ka4ecmso 0ONOPHbIX NOBEPXHOCMel NJUM, YMo MOXCHO OMHECMU K 3HA4YUMbIM Hedocmamkam. Kpome
moeo, 0719 UCNOJIb30BAHUS 3M020 Memoodad Heobxo0umbi boibuIUe MPYOo- U 3Hep203ampamail.

B 1969 200y KO.B.bapkosbiMm bbina paspabomaHa mooesb MHO20NYCMOmHOU  NJUMebl,
ocobeHHoCcMbH Komopol SBASeMCcS Mo, YmMo Npu U320MOBJIeHUU NAUM Nycmomoobpasosamesu He
dosodsmcsa 00 oNopHOU 30HbI Hepe3 00HY NYCMOomy.

[pu 3mom 3aBodam ux ¢ 08YX NPOMUBONOJIOXHbIX CMOPOH. PazpabomaxHasi NaHes b Nepexkpbimust
uMeem aHasio2uyHyro NPOYHOCMb ONOPHO20 CeYeHUs, YmMo U CnJouwHoe bemoHHoe cedeHue. [laHHbI
akmop 3HavyumesIbHoO NOBbLILIAEM NPOYHOCMb ONOPHOU 30HbI NJIUMEI.

B 1983 200y LIHVMMCK cosmecmHo ¢ LIHWWNSI x#unuwa ucnbimsisanu naame@opmeHHbie CmbiKU.
OHU u3y4aau NPOYHOCMb NAAM®OPMEHHbIX CMbIKOB NAHesel CmeH ¢ MHO20NYCMOMHbLIMU NJIUMAMU
nepekpbimul paspabomarHbimu FO.B. bapkoBbiM. B xo0e ucciedoBaHus bbio YyCMAHOBIEGHO, YMO
KOHCMPYKMUBHOE peuwleHue NnJum nepekpbimul, OnopHAs 4acmb KOMOPbIX UMeem  Credyroujue
Xapakmepucmuku: moawuHa 22 cM, ouamemp omsepcmus 139 mm u waz nycmom 23 CM, NOBbILIAem
NPOYHOCMb NAAM®OPMEHHbIX cmbikod Ha 30%, 8 omsudue om NJaum nepekpbimul ¢ ouamempom
omaepcmull 159 mm. Takxce bbl10 YCMaHoBeHo, YMo NPU yBeudeHuU wazd nycmom 8 0NOpHOU 30He C
23 cM 00 46 cM NpOYHOCMB NOBbILLAemcs bosee Yyem 8 2 pasa.

Tpembum cnocoboM NOBbILIEHUS NPOYHOCMU NYCMOM SBJISeMCA MexaHU3UupoBAHHAs 3d0esiKa
nycmom B8 3dBOOCKUX yC/108USIX nymem 006emoHUPOOBAHUS C BUOPONPUSPY3OM ONOPHbIX Y4ACMKOB
naum. Cymb 0aHHO20 Memo0a 3aK/4aemcs 8 C/1edyrolwsem. Ha 00UH U3 MOPUOB NJIUMbI YK1a0bIBAeMCs
onpedesieHHoe Koauyecmso bemoHHoU cmecu, 06bem Komopold coomsemcmayem obbemy NYycmom Ha
ONOPHbLIX Y4ACMKax naum npu wupuHe nycmom 15-20 cm. [1o0 dasneHuem cneyuadsibHo2o subpobpyca
CMeCb Npo0aBIUBAeM BEPXHIOK 2PAHb NJIUMbI, 3ANOJIHSem NYyCmombl 8 €e ONOpPHOoU 30He U
ynaomHsaemcsa. O0uH u3 Hedocmamkos 0aHHO20 cnocoba 3ak/i4aemcs 8 Mom, YmMo NPU YNJoOMHeHUU
6emoHHOU cMecu Npoucxooum Yacmu4yHoe obpywieHue bemoHHbIx pebep.

B 1985 200y Ha 3asode 8 2.CbIKMbIBKAP bbL yJ1yHUeH BbILEYKA3aHHbIU Memod yCueHusi oOnOpHoU
yacmu naumsi. B npouyecce popmoBaHus niumsl 6emoHHas CMecCh, Y/I0XEeHHAas Ha 00UH U3 ee MopuyoB U
NpeoHasHavyeHHas 0719 3adesiku NYycmom, YNJOMHAemcs C NOMOWbHO U20/Ib4ambiX BUOPAMOpPOS,
YCmarosJsieHHbIX Had nycmomamu naum. [1pu aHHOM cnocobe MOXcHO u3bexcams paspyuleHusi ONOPHbIX



yyacmkos 6emoHHbIX pebep u obecne4umb HadexHyro pabomy KOHCMPYKUUU Kak u3eubaemo2o
3/1lemeHma.

B mom e 200y bbiiu NposedeHb! UCC/1edoBaHus no memoouke LIHVVICK. B smom pas 8 kadecmase
06pazyo8 bb11u UCN0/Ib30BAHbI NJIUMbI NEPeKpbIMUU, C yMeHbUeHHbIM duaMempomM NYCMom 8 ONOPHOU
yacmu, NaUMbI, U320MOBJIeHHbIe HA 3dBO0e NO BbIWEYKA3AHHOMY Memody U NJIUMbI, Y KOMOPbIX
omasepcmus duamempom 127 MM B 0NOPHOU Yacmu He 3a0esbiBaaucb 6emoHoM.

[lpOYHOCMBb  NPUONOPHbIX YHACMKOB U32ubaembiX 371eMeHmMoB, B YACMHOCMU NPOYHOCMU
HAKJ/IOHHO20 ceyeHus, nocssaweHbl paboms! npogeccopos, 0.m.H. A.C. 3anecosa, H./. Kapnerko, M.C.
TopsiHUK, B.H. batikosa u op.

AHanu3 Hay4yHod aumepamypbl, NOCBAUWEHHOU paspabomke npobsiemMbl NOBbILEHUS NPOYHOCMU
ONOPHbLIX Y4ACMKOB NYCMOMHbIX NJUM, NO3B0JSem c0esams Caedyoujue BbIBOObI  NPUMEHeHUe
mexHo/102ull ONUCAHHBIX B OaHHOU CMamaee NO3B80JISHOM ONMUMU3UPOBAMbL CMPOoUMesIbHbIU NPoUecc U
NOBbLIWAKM NPOYHOCMb HA NPUONOPHBIX Y4ACMKAX, mem cambiM obecneyusaem COBpPeMeHHbIe
nompebHocmu B cmpoumesbCmae. B mo e Bpems CoBepuIeHCMBOBAHUE pacyema NPoYHOCMU
HAKJ/IOHHbIX Ce4yeHull NPUONOPHbIX 30H BCe ewe ocmaemcs 00HOU UX aKmyasbHbIX 3a0ay pacyema
uzeubaembix yene306emoHHbIX 31eMeHMOoB.

C yenbro u3yyeHus 0aHHO20 BONPOCA HAMU Obls1 BbINOJHEH pacyem NPOYHOCMU HAK/IOHHO20
ceyeHus MHo2onycmomHoU numal. Pacyem 6bi1 BbINOIHEH HA NpUMepe NJiumsi no cepuu 1.141-1. na
BbINOJIHEHUSI pac4emos NpoYHocmu bbi/1 UCN0/Ib30BAH NPOPAMMHBbIU KoMNeKC APBAT, BK/IHOYeHHbIU B
cocmas 1K SCAD 21.1.7.1. Pacyemsbi npoBOOU/IUCL C Y4€MOM PAaz/iudHbIX BAPUAHMOB NONEPeYHOo20
apmupoBaHusi. Ha pucyHke 1 NoKasaHbl 2eoMempuyeckue XapakmepucmuKu 3/1emMeHma.
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PucyHok 1 —eomempuyeckue Xxapakmepucmuku pacCHuUmbsIBAemMoo 3/1eMeHmda

B x00e pacyemos bbiiu NpUMeHeHbl COBPeMeHHble Memoodb! U a720pUMMb], Peasau308aHHbIe B
npo2pammHom Komnsiekce APBAT, ucxoosa u3 mpebosaHul coomsemcmByruLUX HOpM U CMAaHoapmos.
BapuaHmsl Nonepe4yHo20 apmupoBaHusi bbiau 3adaHbl C y4emom ocobeHHocmel KOHKpemHoU
KOHCMPYKUUU U HCes1aeMbIX NPOYHOCMHBIX XApaKmMepUCmuK.

B pesysbmame pacyemos ObiiUu NOJyHYeHbl 3HAYEHUS NPOYHOCMU HAK/IOHHO20 CeYeHus
MHo20nycmomHoU NUMbl 011 Ka}0020 BAPUAHMA NONEepeyHo20 apmMuposaHus. [lpu aHasusze
pe3ysibmamos  bbl7I0  BbISBIEHO ONMUMA/IbHOE peuleHue, CoomBemcmayruee mpebosaHusm
NPOYHOCMU U 0epOopMALUOHHBIX XAPAKMEepUCMUK KOHCMPYKUUU. [JonosHumeibHo 6biiu NpoBedeHs!
NpoBepKU HA COOMBEemMCcmMBUe NPeoesibHbIM COCMOSHUSM, MAKUM KAk npeodesibHas degopmayus u
NpoYyHOCMb Mamepuana. Bce pacdemsl U aHaau3dbl ObiLIU  BbINOJHEHbI B COOMBEMCMBUU C
mpeboBaHUSIMU HOpMAMUBHbIX OOKYMEHMOB U CmaHoapmos. Takum obpasom, pesyibmams! pac4emons
npeocmassIgtom HAodexHyrto 0CHoBYy 018 0a/ibHelwe20 NPOeKmMUPOBAHUS U CMPoUumesibcmaa 0aHHOU
MHO20NYCMOMHOU NJIUMBbI.

AHA/IU3 pac4emos, BbINOJIHeHHbIX B NPo2pAMMHOM Komnsiekce APBAT 8 pamkax [IK SCAD 21.1.7.1,
N03B0/1U/1U NPOBECMU AHA/IU3 NPOYHOCMU C Y4emOM Paz/iuYHbIX BAPUAHMOB NONEpeYHo20 dpMUPOBAHUS
U onpedesiums ONMUMAJ/IbHbIe NApamempabi 0/ KOHKpemHOU KOHCMPYKUUU. [101y4eHHbIe pe3yibmdamsb!
ABAAOMCS OCHOBOU 0J11 NPUHSIMUST peweHul Npu NPOeKMUPOBAHUU 0becnequsadsl HadexHoCcms u
SKOHOMUYeCKyto 3¢ppekmusHocms. B mabauue 1 npusBedeHbl Ko3pouuueHmsl UCN0Ib308AHUS
NPOYHOCMU HAK/IOHHO20 Ce4YeHUs NO pe3y/IbMAamam BbINOJIHEHHbIX PACYemOB.
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Tabauya 1
KoagguyueHm ucnoib308aHuUs NPOYHOCMU HAK/IOHHO20 CeYeHus

Koagpuyuerm
o Knace 6emona Jluamemp u Knacc nonepeyHol UCNO/Ib30BAHUS
apmamypsi NPOYHOCMU HAK/IOHHO20
cevyerus
1 B20 238Bpl 0,776
2 B20 @4Bpl 0,695
3 B20 @5Bpl 0,614

AHanu3 pe3ysibmamos pacyemos NPou3Bo0U/IU NO 3HAYEHUSM Ko3¢dduyueHmos ucno/ib308aHUSs
NPOYHOCMU HAK/IOHHO20 CeYeHUS.

KoagguuueHm ucnosib308aHuss SBASEMCS  CYWeCcmBeHHbIM NApaMempoM, BAUSIOUWUM  HA
NPOYHOCMb U HAOMCHOCMb CMPOUMesIbHbIX 3/1leMeHmoB. 3mom  Ko3gguyueHm ompax;caem
CooOmHoweHue Mexdy GakmuyecKuMu Hazpy3Kamu, KOmopbiM NOOBEp2aemcsl 3/1eMeHm, U e20
pacdemHol Hecyuiell cnocobHOCMbHO.

[osbiweHue Ko3pduuueHma ucnosib308aHUS MOXEm UMemb NOJIOXUMEbHbIE 3¢pdekmsl. Bo-
nepsbix, 3Mo no3soJisem bosiee 3¢ppekmuBHO UCNOIL30BAMb MAMEPUAsIbl U PeCypChbl, Yo NpUBOOUM K
3KOoHOMUU 3ampam. Bo-s8mopbix, 6o/1ee no/iHoe uUcno/ib30BaHuUe BO3MOXCHOCMEU 3/1eMeHmMOoB NOBbILIAEm
UX NPOU3B0OOUMENILHOCMb U PYHKUUOHAIbHOCMb.

OOHAko, BAXHO y4yecmb, 4YMO NPesblleHUe ONpedeseHHo20 3HA4YeHus KospouuueHma
UCNOJIb30BAHUS MOX(eM NPUBECMU K CHUXEHU NPOYHOCMU U NOMepe HAdexcHocmu 31emeHma. s
obecneqeHuss 6e30nacHOCMU KOHCMPYKUULU Heobxo0umo YCcmaHasausams COOMBEMCMBYHULUE
02PAHUYeHUS Ha €20 3Ha4YeHue U mujamesibHO KOHMPOIUPOBAMb NPEBbILLEHUE SMUX NPEedesIos.

OnmumasibHoe 3HavyeHue Ko3pouyueHma ucnosb308aHUS 3dBUCUM OM MHOMECMBA GaKmopos,
Makux Kak mun Hazpy3ok, Mamepuadsbl, KOHCMPYKMUBHbIe pelleHusl U YCa08us 3KCnayamauuu. pu
pazpabomke KOHCMpPYKyul Heobxo0umMo NPosB/SIMb 6ANAHC MEXOY HA0HKHOCMbIO U IKOHOMUYeCcKol
3ppekmuBHoCMBbIO,  YMObbLI  COXPAHUMb  BbICOKYHO — NPOU3BOOUME/IbHOCMb — 3/IeMeHmMOoB  Npu
MUHUMQJIbHBIX 3amMpamax.

3aknrodeHue. KospguyueHm ucnosib308aHUsI 0KA3bIBAGM 3HA4YUMeIbHOe BIUSHUE HA NPOYHOCMb
nemeHma. [oBbileHue e20 3Ha4YeHUsI MOoXem NPUHECMU SKOHOMUYeCKUe U QyHKUUOHA/IbHbIE Bbl200bI,
00HAKo c/iedyem mujamesibHO KOHMPOJIUPOBAMb €20 npesbilieHue, 4mobbi u3bexams nomepu
HAoexHoCMu U BO3MOMHbIX paspyuieHud. OnpedesieHue onmumMaibHO20 3HAYeHUs KosgguuueHma
ucnosib308aHuUs mpebyem y4ema MHOMXecmaad ¢akmopos u 6aaaHca Mexody HAoexHOCMmbo U
SKOHOMUYecKoU 3¢peKkmuBHOCMBHO.
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PA3PABOTKA PECYPCOCBEPET, AfQLHEﬁ TEXHOJIOMNN 114 [NOBBILLIEHNA KAYECTBEHHbIX
CBONCTBA JETAJIEM KOCTHOMA
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P.T. Mup3oes
A3epbatioxaHckul TexHomoaudeckul YHusepcumem

[lpu  u320moBJeHUU COBPeMeHHOU 00exObl U3 NOJUMEPHbIX ~MAamepuanos BO3MOMCHO
ucnosib308aHue pecypcocbepezaroujeli mexHos10eul, Komopas No3B0/Aem pa3Hoobpasums 0moesiky
demanedl, 0aem BO3MOMHOCMb COKPAMUMbL PACX00bI NO YMUAU3AUUU MEMIeKA/IbHbIX BbINAJOS,
pewiams 3Kos102udeckue BoONPOCh! OKpyxcarouwiel cpedbl. PacCMOmMpPeHa BO3MOXHOCMb CO30aHUSI HOBbIX
NOJIUMEPHbIX Mamepuasios 0J18 NOBbIWLEHUS] KaYeCmBeHHbIX cBoUCMAa demasiel KoCmwomd.

O0HUM U3 cnocobos CoKpawieHus omxo00B8 U 3a2pPsi3HEHUST OKpyxcarouiel cpedbl B UHOYCMpUU
MOObI S1BJISeMCS UCNO/Ib30BAHUE A/lbMepHAMUBHbIX MKaHed.

HamypasibHble BOJIOKHA, MAakue Kak X/0N0K, ABASHOMCS pecypcoemKumu. [Jis u320moBsJieHus
o0Hol xnonyamobymaxcHol pybawku mpebyemcs 713 2aiioHoB B00bl — NPUMEPHO CMOJIbKO, CKOJIbKO
00UH YesioBek Bbinusaem 3a 2,5 2o0a. CuHmemu4yeckue Mamepuasbl, Makue Kak akpus, Noau3cmep u
Hel/10H, pa3n1a2aromcs 04eHb MeoJIeHHO U MO2YM CO0ePX(amb BPEOHbIe XUMUYeCKue Bew,ecmaa.

Hekomopbie MoOHble bpeHObl 06pawaromcsl K Ce/lbCKOX035UCMBeHHbIM 0mMX00aM, MAkum Kak
JIUCMbS U KOXpa, 019 co30aHus 6os1ee 3K0/102U4HbIX MEeKCMUIbHbIX aJIbMepHamus.

Hanpumep, bpumaHckasa KoMnaxus Ananas Anam npespaujaem JIUCMbS AHAHACA B KOM(AHbIU
meKkcmuJib nod HazsaHuem Pinatex. BosokHa u3siekaromcs u3 UCMbes aHaHaca u nocsie obpabomku
06pazyrom HemKaHyro cemky, 06pasyrouLyro ocHosy mekcmusisf7].

Ananas Anam He ucnosib3yem HUKAKUx Beuiecms, ONACHbIX 018 OKpyxcarowel cpedbl, a ee
HemkaHas cemka noddaemcsi 6U0102U4ECKOMY PA3/IOHEHUIO.

Cmapman npusiek BHUMAHUE HECKOJIbKUX U3BECMHbIX Ou3alHepos — 6peHd Myx#CKoU 00ex0bl
Hugo Boss BbinycmuJ1 KpOCCOBKU 02paHU4eHHoU cepuu ¢ UCNo/b3o8aHuem Pinatex.

Ewe o0HUM cmapmanom, uccredyroujum buopasiaeaemblie MKAHU, SBJISeMCs UMAsbsaHCKas
komnarusi Orange Fiber. KomnaHus ussiiekaem uesisitosiosy U3 KOXCYPbl AnesibCUHOB, BbIXAMbIX U3 COKA,
U npespaujaem ee 8 Mamepuas, HanoMUHarouud wesk. B coyemaHuu ¢ opy2umu BUOAMU NPSXU U3
2MO020 BOJIOKHA MOMCHO U320MaAsauBams 00exoy. VimanbsaHcKul MooHbIt 6peHO Salvatore Ferragamo 8
2017 200y BbInycmuJ1 Kancy/ibHYH KOJIIeKUUHO NAAmMbes, 6proK U pybaluek u3 opaHmes020 BOJIOKHA.

Ha 0aHHbIG MOMeHm HAamMypasibHble MeKCMUJIbHbIe MAamepuasibl, NOXOXE, OPUeHMUPOBAHbI HA
manoobbemHble u dopozocmosiujue bpeHobl, makue Kak Hugo Boss u Ferragamo. KpynHbim 6peHOam
mo2ym nompebosambcs 00NOJIHUMEIbHbIe UHBeCMUUUU, YMOobbl adanmupoBams 3mMu MeKCMU/IbHbIe
u30es1us K UX MaccoBbiM mpeboBaHuUsM.

V13-3a UCNOJIb30BAHUSI XJTONKA U OpY2020 CesIbCKOX03AUCMBEHHO20 Chipbs UHOYCMPUS MOObI U ee
yeno4yku NOCMasoK HanpsSIMyro CBSI3aHbI ¢ 0ezpadayueli noys u ympamol 6uopasHoobpasus.

Tenepb MOOHbIEe 6peHObl HAYUHArom o0b6pawams BHUMAHUE HA pe2eHepamuBHOe Ce/ibCKoe
xo3sucmBso, Ymobkl 06y30amb 3mo HeeamusHoe B030edcmBue Ha OKPYH AWy Cpedy.

PezeHepamuBHoe ce/ibckoe X0390CmBO HANPABeHO HA BOCCMAHOB/ICHUE 300pOBbS NOYBbLI C
NOMOWbHO MAkux Memodos, KAk KOMNOCMUPOBAHUE, OMKA3 Om CUHMemu4yeckux yoobpeHul u
necmuuyudos U NOCAaoka Ky/sbmyp, KOmMopble pacmym Kpyesbil 200, Ymobbl obozamums NOYBY U
npedomspamums 3po3uro. BozHuKkaroujee 8 pesysbmame ecmecmaeHHoe nozioweHue CO2 mMoeso bbi
NomMoYb 0bpamums BCNSIMb NOC/IEOCMBUS U3MeHeHUs Kaumamal5s].

®@paHuysckul  roKcoBbIld  bpeHO Kering  3akaro4un  napmdepcmso ¢ Savory Institute,
Hekommepyeckol opeaHuzayued, noddepxcusaroujell peceHepamuBHoe CesibCckoe X0350CmBo, Ymobbl
NOMOYb BbISSBUMb U PA3BUMb CEMb Pe2eHepamuBHbIX pepM.



KomnaHus Kering, Komopas Hadeemcsi COKpamumab CB0e B030elCmBUEe HA OKPYXArOULYHO Cpedy Ha
40% B8 me4veHue credyrowux 6 sem, byoem ucnosib308ambs Memo00s102Ut0 NPOBEPKU IKOSI02UYECKUX
pe3ysibmamos Savory (EOV) 8 cBoux ueno4ykax NoCmAasoK KOXU, wepcmu u Kawemupd. EOV
omcaexcusaem  QYHKUUOHA/IbHOCMb — 3KOCUCmeM OIS  OUeHKU  COCMOSIHUS — 3emeslb U
Ce/IbCKOX03a0UCMBeHHbIX cUCMeM, KOmopble N000ep#usarom nNpou3Bo0CMBO 3MUX MAmMepuadsios, 4mo
nomoxcem Kering nocmpoums 6os1ee ycmoldusyro U NPO3PaYHyr 4enoyKy NOCMABOK.

KepuHe u MiHcmumym C3080pu Hadeomcsl, Ymo CO30aHHAs B pe3y/ibmame cemsb Gepm NOCTYIHUM
NpUMEpPOM BOCCMAHOBUME IbHbIX NPAKMUK 018 Opyeux KoMnaHud, KomopbiM Mox#HO 6ydem ciedosame,
ymobbl OHU Mo2siu bbimb BK/IHOYEHb! B UENOYKU NOCMABOK 00ex0bl U NpeoMemos pockouwu 8 bosee
WuUpokom macwmade.

Zpyeue 6peHObl, makue Kak Patagonia u Prana, makxe uHsBecmupyrom B pe2eHepamusHoe
3emneodenue. Obe KomMnaHuu SB/IFHOMCH coro3HUKamu Regenerative Organic Alliance (ROA), komopbili
pabomaem Had co3daHuem cepmucgukayuu Regenerative Organic, 4mobbi ycmaHosumMs cmaHoapm 015
Mo20, YMO HpUOUYECKU MOXEM KBAAUDUUUPOBAMBLCS KAK peeeHepamuBHoe 3emsedesiue.

leHepanbHbIl dupekmop Patagonia Poy3 Mapkapuo ssngemcs dneHom npasieHus ROA, u
KomnaHusi pabomaem HAd NUAOMHbIMU NPOEKMAmu, Ymobbl coesiame Cyuecmsayrouue gepmbl no
BbIPAWUBAHUK 0P2AHUYECKO20 X/I0NKA B VMIHOUU NOJIHOCMbIO pe2eHepupyrolumMu. KomnaHus Hadeemcs
BKJIIOHUMb peceHepupyrouuli XJ10N0K ¢ ¢epm 8 cBoU NPOOYKMOBbIe JIUHEUKU B meYeHue ciedyrowux 6
CEe30HOB.

PezeHepamuBHoe 3emsiedesiue NPeocmassisemcss MHO2006ewarouum peweHuem npobsiem
ycmolyuso2o passumus UHOYCMpUU MoObI, HO eMy BCe euje Npedcmoum npeodosiems 3HA4YUMesbHbIe
npensmcmsus. Kak mosibko cepmugukauyus ROA 6ydem 3asepuieHa, ee nosydeHue npusedem K
00NoJIHUMesIbHbIM 3ampamam 0J1s1 pepmMepos.

[MocKo/IbKY npouecc npeobpasosaHus op2aHu4eckol ¢epmbl 8 NOJHOCMbI Pe2eHepUpPYHOULYH
3aHUMaem HeCKoJIbKO siem, hepmepam moxcem bbimb mpyoHO uHBeCmMupoBams 6e3 mo2o, Ymobbi 6peHo
naamus1 npemuro. MooHble KoMNaHuu 00s#HbI 6bimb 20MoBbI NOOJEPHAMb PepMepos, Y KOMOopbIX Hem
(UHAHcoBbIX pecypcos 0718 nepexodd Ha Memoobl peceHepauuu/6].

Ymobbi cokpamums Kou4ecmao 0mxo008 00ex0bl U MeKCMU/s, UHOYCMPUsi MOObI BHeOpsiem
SKOHOMUKY 3aMKHYMO20 UUK/Id — nepexod om JiuHelHoU cucmembi “6epu-npoussoodu-omxodbl” K
BOCCMAHOBUME/IbHOU, KOMOPAs YCMpaHsaem Omxo0bl, COXpAaHgem Mamepudsbl U u30enus B8
UCNOJIb30BAHUU KAK MOXCHO 00J/IbLLIE U BOCCMAHAB/IUBAEM OKPYXCAOULYHO CPEDY.

Bedyujue bpeHobl, makue kak Burberry, Gap, H&M, Nike u Stella McCartney, obbeduHunu ycuaus
015 co30aHus uHuyuamussi Make Fashion Circular, yesnbto Komopol S8/15emcsl nepexo0 cekmopa MoOb]
K yuknuyeckold moodenu pabomsi. bpeHObl pabomarom ¢ 20pOO0CKUMU B/1IACMSAMU, NPOU3BOOUME/ISIMU
00ex0bl U du3alHepamu, 4mobbl COCPeOOMOYUMbCS Ha bU3HEC-MO0esIsaxX, KOMOopble COXPAHAHOM 00exoy
8 ynompebeHuu, ucnosib3yrom 6osblwe Bo306HOBISEMbIX Mamepuadsios U nepepabamsiBarom CmMapyro
00ex0y B HOBYI.

Hanpumep, Make Fashion Circular ob6beduHunace ¢ Hbto-Mopkom 075 3anycka Kamnavuu
#WearNext, 8 pamkax Komopol ydacmsyroujue mMazdasuHbl CAy*am NYHKMAamu Bbi10aqu cmapod,
HeHyxcHol 00excObl. Ommyda odexcoa nepepabamsiBaemcs 8 HoBble NpeoMembl BMECMO Mo20, YmMobb!
nonadams Ha CBAJIKU.

Cmapmansl 8 ompacau makxe pabomarom HAd BHEOPeHUem MA00MX00HbIX UUKIUYECKUX
npakmuk. bpeHo pymbosok For Days, Komopsbil NpUBIeK Ha4aibHoe PUHAHCUPOBAHUE B pa3mepe 5 MJIH
dosapos, npednosiazaem Cucmemy ¢ Hy/1eBbiIMU OMX00amu U 3aMKHYMbIM UUKJTOM.

bnazodapsi npoepamme 41eHCmBa KJaueHms! Mo2ym B038pawsams c8ou bbiswiue 8 ynompebieHuu
pymbosiKu B 0bMeH Ha HoBble MAkK 4acmo, Kak OHU 3axomsm, Ymo 0esiaem MO0/ XOpoulo nooxoosuiel
0219 nompebumerieli 6bicmpol Moobl. KomnaHusa nepepabamaeisaem >mu pybawKku 019 U320mMoB/aeHus
opyeux pybawex.

Hekomopble 6peHObl BHEOpAtOm UHHOBAUUU, C030dBAs HOBbIE MAmMepuadsbl, 8 MOM YUC/e
HOBO3e/1aHOCKas Formary, kKomopas co30daem HOBble MEeKCMUJIbHbIe U30e/us U3 OMX0008 BOJIOKHA,
makue Kak WoJo (wepcms ¢ 0xcymom u3 mewkos 018 koge Starbucks), Juton (0xcym u xsionok) u Mibu
(wepcmsb ¢ pucosol conomod, omxo0b! CxcueaHUs nocse cbopa ypoxas puca).

KomnaHus H&M cosmecmHo ¢ [OHKOH2CKUM HAYYHO-UCC€00BAMEIbCKUM  UHCMUMYMOM
mekcmuia u o0exobl paspabomana 2udpomepmasibHbIl mMemod nepepabomku cmecel X0nKad U
Nnosau3Ccmepa 8 HOBbIE BOJIOKHA. IMO HOBWECMBO BHEOPSemcsl Ha NPAKMUKe Ha npednpusmusx H&M no
nepepabomke mekcmusisi 8 [oHKoHae[4].

Jlpyaue 6peHObI cocpedomoyeHb! Ha nepepabomke nepepabomarHbIX Mamepuadsios B 00exoy.



JloHOoHCKaa kKomnaHus Petit Pli co30ana nuHuro Oemckol 00ex0bi, u32omosJsieHHolU U3
nepepabomarHol MKaHu u cocmoswel U3 00H020 BOJIOKHA, 4mo obsieedaem ee nepepabomky. Ho 4mo
desiaem JIUHUKO 00ex#(0bl YHUKA/IbHOU, MAkK 3mo NAUCCUPOBAHHbIU 0u3aliH, Komopbil pacmsa2usaemcs
KAk no 20puU30HMasu, mak u no BepmuKasu, no3sosss odexcde Petit Pli pacmu no mepe pocma demell.
Petit Pli He moibKo noowpsem UUKIUYeCKyro 3KOHOMUKY, HO U no3sossem u3bexcams
pPAcmoYumesIbHOCMU NPU NOCMOSHHOU NOKYNKe 00ex0bl, KOMOopYro 0emu J1e2Ko nepepacmarom.

LUHypku 0ns obysu Allbirds u kpoccosku Adidas Ultra Boost Parley u3eomosneHbl U3
nepepabomaHHbIx NJIACMUKOBbLIX 6YMBbIJIOK.

CnopmusHas ooexcda Girlfriend Collective uszomosneHa u3 nepepabomaHHbIX Pbi6OIOBHbIX
cemell U Kynpo-BOJIOKHA, NOJIYy4aemMo20 U3 XJ10Nn4amobyMax3cHbiX 0mxo0os.

VcnaHckul 6peHO Ecoalf ucnosib3yem nepepabomarHble WuHbl 011 CBOUX WJ/IeNndHyes U
nepepabomarHbIl X710N0K 0J1F CBOUX pybaulex.

[lepexod K 3KOHOMUKE 3aMKHYMO20 YUK/IA MOXem NPUHeCmU 02POMHbIe IK0102UuYecKue BbI200b] B
00/120CpoYHOU Nepcnekmuse.

®oHO dnneH Makapmyp ymaepxcdaem, 4mo “Nymb pazBUMUS 3KOHOMUKU 3AMKHYMO20 YUK/A
MoXem Cokpamume B0Boe BbIOPOCkI Yenekucsio2o 2asa [B Espone] kK 2030 200y No CPABHEHUH C
Ce200HAWHUM YpoBHEM” U CoKpamumsb nompebieHue NepBuYHbIX Mamepuasos, MAakux Kak monJiuso,
necmuuuobl, CUHMemuyeckue yoobpeHus u cesibCkoxo3alcmsaeHHas 8o0a, Ha 53% 8 2050 2ody/[3].

Kpome mo2o, 3KOHOMUKA 3aMKHYMO20 YUK Moxem obecneqyums HoBble UCMOYHUKU 00x00a 07151
MOOHbIX KOMNAHUU 3a c4em NOBMOPHO20 UCNOJ/Ib30BAHUS 00@X0bl, KOMOopPaAsi B NPOMUBHOM C/y4Yae bbiia
6b/ BblbpOWIeHa — UHOYCMPUA MOObI MOXem NoJIy4Umb OKO0 560 musiauapdos 00/1/1apo8 om
nepepabomku 00exObl, Komopasi 8 HAcmMosuee Bpems ubo Ucnosib3yemcs: HedoCmamoYyHo, Aubo
CHueaemcs.

Ho 0718 c030aHUS 3KOHOMUKU 3aMKHYmMo20 Uukaa nompebosascs bbl 0pyeol mun Uenoyku
nocmasok — makod, Kkomopas 3abupana bbi Npodykmbi 06pamHo, a He BbI6pACkIBAa UX. bpeHobl
00JIHHBI CMUMYIUPOBAMb NoKynamesield u coesams mak, 4mobbi um 6b110 YOOOHO BO3BpPAULAMb
cmapyro uu bbiswyro 8 ynompebieHuU 00excdy, Kak 8 cay4ae ¢ Mooesibto Days.

3ambikaHue Yukaa makxie mMoxem bbiMmb C/I0OXCHbIM, 3AMSAXCHbIM NPOUECCOM, MaclmabupoBaHue
KOMOpPO20 MOXem 0Kazamacs Henpocmodl 3adaqed.

Hanpumep, Futurecraft.Kpoccosku 015 6eea Loop performance, Komopbie Bce ewe Haxo0smcs 8
pexcume bema-mecmuposarus, Adidas cozdasana nams sem. OH U320MoBJIeH U3 UesibHo20 NoJuMepd,
KomopbId /1e2ko nepepabamabiBaemcs, HO KOMNAHUU euwje npedcmoum paspabomams NooXoosuud
npouecc nepepabomku — om cbopa UCNOJIb30BAHHbBIX KPOCCOBOK 00 NOBMOPHO20 UCNO/b30BAHUS
Mamepuand, U3 Komopo2o OHU U320MOBJIeHbI[2].

ABmomamu3auyus 0OmKpbIBaem BO3MOXHOCMU 019 MeCmHoU UenoyYyku NOCMABOK, KOMOopPAas
mpebyem MeHbWe20 06bemMa MpPAaHCNOPMUPOBKU U MOXEm NPUBECMU K CHUXCEHUH 3a2psa3HeHUs
OKpyxcarowseld cpedbl. IMo Makx#e mMoesio bbl CBeCMU K MUHUMYMY ondceHusi no NoBody yc108ul mpyoa
Ha 0¢ppUIOpHbLIX NPOU3BOOCMBEHHBIX 0ObEKMAax.

C 3mol uenbro wselHble poboms! (unu “sewbots”) 3assngrom 0 cBoemM NpUCYMCMBUU HA
Nnpou3BoACMBeE, NOMO2as BO BCEM - OM NPSAO0eHUs U MKa4Yecmsa mKaHu 0o C6opku 20moBbkIX NOSI0OMeHeU,
nodywek u daxce ¢ymoOosiok.

Cmapman Sewbo Ha paHHeld cmaduu paspabomku pazpabomasn NPoOMbIULIEHHO20 pobomd,
Komopsbil pabomaem ¢ BpemMeHHO 3amaBepoesuwUMU MKAHIMU 01 NOWUBA NOJIHOCMbO COOpaHHOU
pybawku. C Opy2od cmopoHbl, waeliHbie poboms! Softwear Automation ocHauwieHbl BaKyyMHbIMU
pobOMU3UPOBAHHBLIMU  3XBAMAMU,  KOMOPble  NOOArmM  MKAHb B  WBeUHYr  MAauwuHy,
coomBemcmBYHWUM 06pa3omM peaysiupys ee C NOMOWbH MAUIUHHO20 3PeHUs.

o oueHkam enobanbHol uHuyuamussi Fashion for Good, HanpasieHHoU Ha mo, Yymobbkl coenams
Mody bonee ycmoudusod, wBseliHbie pobomsi Softwear Automation mo2ym nomMoys CHU3UMb BbIOPOCHI
npumepHo Ha 10% 3a cyem co30aHus NPOOYKMOB, NPUBIUMCEHHbIX K Nompebumesism, U COKPAauLeHus
0mx0008 Mamepuasios.

TexHosoeuss 3D-neyamu mMakxe Moxem NOMOYb dBMOMAMU3UPOBAMb NPOU3BOOCMBEHHbI
npouecc.

Komnarus Adidas obbeduHunace co cmapmanom no npoussoocmasy 3D-npuHmepos Carbon ons
co30aHusa nodowB ¢ 3D-nedamato 0715 ceoell 0bysu Futurecraft 4D. [lpyeue uepoku ompacsu BbinyCcKaau
0byBb B8 MOM Xce dyxe, 8 mom qucsie Kpoccosku Under Armour Architech ¢ 3D-neyambto amopmu3sayuu
U No00epx3cKu, a makxe Kpoccosku Reebok Liquid Floatride dna 6eea ¢ 3D-nedambto nodowBsb! U
WIHYPKOB.



3D-ne4amsb mMoxem okasams euje bosibuiee BUSHUE B COYeMAHUU C 3K0J102U4eCKU YUCmMbIMU
mamepuanamu. Hanpumep, mexHonozus Cosyflex om Tamicare no3sosisem npouzsooums 3D-neyams
20MOoBbIX MKAHel U3 HamypasibHO20 IAMeKCa U BUCKO3HbIX BOJIOKOH. IMO Ycmparsem omxo0b! npu
packpoe u obpeske, a Makxe ycmpaHsem Xumu4ecKkyro onacHOCMb NPOYECca OKpawusaHus mkaHed.

Po3HUYHbIe mopeoBubl bbicmpold Modod, B YACMHOCMU, Mo2iu bbl U3B/€4b Bbl200Y U3
asmomMamu3upoBaHHo20 NPoOU3BOOCMABA, KOMOPOe N0380JuU/I0 bbl UM NPou3sooums odexcdy bosee
bbicmpbIMU memnamu. Pa3zsusarousuecss bpeHobl, makue Kak Fashion Nova, cmanu nudepamu 8 mak
Hazbisaemol meHoeHyuu “caepxbbicmpoli Moob!”.

KomnaHus compyoHu4aem ¢ Npou3sooUmesMu 00exobl, PACNOJIOHEHHbIMU Hedadseko om ee
wmab-KkBapmupb! 8 Jloc-AHOx@cenece, Ymo Nno3sossgem bbicmpee co30aBams NPOMOMunsI. baazodaps
asmomMamu3upoBaHHOMYy NPOU3BOOCMBY NPOUECC MOXEem YCcKopumsbcsl euje 6osbwe, ocobeHHo B
YC/I0BUAX NOCMOSHHO MeHsaowelcss Moobl, 20e MOOHbIU 0u3adlH Ce200HS MOXem OKA3ambCs
HenonysIsipHbIM - 3aB8mpd. 3mMO NO03B0/1U/I0 6bl PO3HUYHLIM MOP20BUAM Pedzuposamb HA HOBbIE
meHOeHUuU MoOkI U NPOU3BOOUMB MOBAp bbicmpee, 4em mpaduluoHHbIMU cnocobamuf1].

Ho xoms asmomamusauusi Moxem COKpamumsb BbI6POCH! U Y/y4UWUmMb YC/I0BUS MPyod, 3mo
Mmoxcem npousolmu 3a cyem paboyux mecm sroded. Co2nacHo omyemy MexodyHapoOHoU opeaHu3auuu
mpyda 3a 2016 200, 86% HaemHbix pabomHUKoB wWBelHol NPOMbIULICHHOCMU BbemHama
No0Bep2aromcs BbICOKOMY PUCKY ABMOMAamMU3ayuu. To e camoe BepHO 0715 88% HaemHbIx pabomHUKOB
wiBelHol NPpoMbIULIeHHOCMU Kambooxu.

C nosineHuem “medsnieHHol MoObI”, OBUMEHUS, OPUeHMUPOBAHHO20 HA 3KOJI02UYECKU YUCMble
mamepuasibl U Cnpaseodsiusble Yycaosus mpyoa, nompebumesiu cmaHosamcsa bosiee 0c8e00M/IeHHbIMU O
MOM, KaK U 20e U320mMas/iuBaemcs Ux 00exaad.

TexHonoeusi 6s10k4elH obnadaem nomeHyuasom 0/ peweHuss 3mol npobsiembl, NO3BOJISS
OMC/IeXUBAMbL  UenoYKy NOCMABOK NymeM 3dnucl Kax0020 waza B8 0eueHmpadau308aHHOM
pacnpeoesneHHoM peecmpe.

JloHOoHcKul duzaliHep MapmuHa Apazaapd compyoHuyana ¢ 60k4yedH-cmapmanom Provenance
0J19 NPOBEPKU KOHUENUuUU BHeOpeHuUs bJ10K4eliHa 8 4enoYyKy NOCMAasok MoOHoU 00ex0bl. OMCKaHupoBsas
CMapm—>3muKkemKy 00ex0bl, nompebumesu Mo2ym NPOCMompems LUdPOBYH UCMOPUIO HUIHEHHO20
nymu u30esius - 0m CMPUXCKU Wepcmu asb6nNaku Ha ¢epme 0o BA3aHUs u cbopku 8 cmyouu du3aliHepa.

SourceMap, nnamgopma coyuasbHoU cemu 01 UenoyYku NOCMAsOK, No38oJsem depmepam,
MeKCMU/IbHbIM ¢abpukam u wseliHbiM pabpukam obuiamscs ¢ bpeHoamu, ucnosib3ys ux NPOOYKMbI U
yenyeu. SourceMap obbeduHunack ¢ Provenance, ucnosib3ys mexHosio2uro 61oK4yeliHa Komnaquu 0J1s
NpoBepKU KOMMYHUKauU mexcoy bpeHoamu u NOCMAasuiUKamu.

Tem spemeHem EON co30asia yugposyro HUMb, KOMOopas Bbi20um U owywaemcst Kak 0bbI4Has
HUMB, HO UCNOJIb3yem mexHono2uto RFID 0715 XxpaHeHus uH@opmMayuu o mom, U3 4e2o coesnaHa o0excod.
Komnarusi Applied DNA Sciences cosdasna cucmemy MapKupoBKU 0J1 MAPKUPOBKU U OMC/I@HUBAHUS
mKaHel, BOJIOKOH U NPSXU NO BCel yenoyke NOCMABOK.

Smu npusoxeHus Bce euje Haxo0smcs Ha cmaouu NPOMOMUNUPOBAHUS UL KOMMEPUUAIU3ayuU.
Vim moxcem nompebosamabcs bosibuie spemeHu 019 0opabomKu, U Moxem npolimu HeKOmopoe Bpems,
npexcoe yem oHU CMaHym mMetHCmpUMOM.

Ho ycunus no co30aHuto 6osee npo3padHol Uenoyku NoCmasok Mmoeau bbbl obecnedums
nodomyemHocmb bpeHA0B, yKkpenums dosepue K bpeHdy u npusieds nompebumeriel, KOmopble XOmsam
noJslydums 00KA3amesibcmsd Mo20, YMO b6peHObl, KOmopbie OHU NO00epusarom, UCNOJIb3YHM
3K0/102U4eCcKU ycmolyusble Mamepuasisl U npoyecchif5].

bonee 65% nompebumesneli 20moBkI nJiamums 60/bLIE 3a 3KO02U4ECKU YUCMble NPOOYKMbI, NPU
amom 42% munneHuanos u 37% npedcmasumesiell NOKoeHUs Z 3as8U/U, YMO XOMSAM 3HAMb, Y4mMo
Bxo0um B cocmas NPOOYKMOB U KAK OHU NPOU3BOOAMCS, Npexoe 4em nokynams ux. bosee moeo,
uccnedosaHue, nposedeHHoe B 2018 200y, NOKA3A/I0, YMO 3KO02UYHOCMb, BEPOSMHO, CMaHem
pewarouwuM pakmopom NOKYNKU 00ex0bl MaccoBo2o cnpoca K 2025 200y.

bosiblWUHCMBO NpedmMemoB 00exObl U320Mas/iuBAemcs U3 X/10NKa, Komopbll mpebyem
UHMEeHCUBHO20 UCNOJIb30BAHUSA yoobpeHul, UHcekmuyudos U BOObI 0719 OpoweHus. Jpyaue
CUHMemuyYeckue BOJIOKHA, BK/HOYAS aKPpUJ, HelIoH U NOU3CMep, NPONUMAHbI XUMUYeCKUMU
Bewjecmsamu U He nodoaromcs buosiocudeckomy pasioxeHuro. OKpawusaHue mkaHeld makxie
3a2ps3Hgem peku u npusoouMm K Nomepe 02pOMHO20 KOJIUYeCmada BOOkI.

Ymobbl cMseYumb 3MU NOC/IEOCMBUS, KOMNAHUU U3Y4drom a/bMepHaAmuBHbIe UCMOYHUKU
BOJIOKOH U Kpacumeried.



KomnaHusi no npou3sodcmay buomamepuanos AlgiKnit pazpabomana paznazaempid, HO
00s1208e4HbIU 6UOSPH U3 IAMUHAPUU, MOPCKOU BOOOPOC/IU, BCMpeYyarouelicss 8 Npupode 8 NpUOPEHCHbIX
Bodax, Komopas nozsowaem Yenekucsbil 2as u Mmoxem pacmu 6e3 Kakux-i1ubo yoobperud. KoMnaus,
Komopasi HeddsHoO 3aBepuiusid Ha4asibHbI0 payHo GUHAHCUpoBaHus 8 pasmepe 2,2 MJH 00J1/1apos,
co30asa NPOMomun KPOCCOBOK, CBSA3AHHbIX U3 cBoed npsixcu bioyarn.

KanugpopHudckut cmapman Bolt Threads ucnonb3yem 6buouHx ceHepuro, BOOXHOBICHHYIO
naymuHod, 019 cKpy4usaHus 6eskos weska 8 BoaokHa. Modern Meadow, euje o0uH cmapman 8 3mod
obsiacmu, ucnosib3yem NPUHYUNbI Kaemo4Hol 6uosoeuu 0/ CO30aHUS KOMU, BblpdujeHHoU B
71a60pamopHbIX YCa08Usax 6e3 UCN0/Ib308AHUS HUBOMHBIX.

Cenibckoxo3sUcmBeHHbIe 0mxo0bl MAKX e SBJISFOMCSA NPUOLI/IbHBIM UCMOYHUKOM HOBbIX BOJIOKOH.
MycoWorks codemaem KyKypy3Hyro Wwesyxy U onusku ¢ Muyesauem, sezemamusHol mKaHbo 2pubos, 015
NoJIyHeHUs Koxxu. A Hemeuykass KomnaHuss OMILK npespauwjaem Kuc/ioe MOJIOKO B WIe/IKoBUCMbIe
BOJIOKHA.

AHano2uyHbIM  0bpazom KomnaHusi  Primaloft, u3BecmHas csouMm ymensiumesiemMm U3
CuHmMemuyeckol MUKpogdubpbl, UCNO/IL3YeMbIM B BepxHel 00exoe, U3MEeHUd MOIEKYIAPHYIO
CMpYKMypy Noau3CmMepd, Ymobbl yMeHbUWUMb 3a2psi3HeHuUe naacmukad. Komnavus dobasusia npocmodl
caxap K noJudpupHOMy nosiumMepy, npespamus e2o 8 bosiee npusiekamesbHbId UCMOYHUK NUUU O/1s
MUKpob0B8 U memM cambiM YcKopus npouecc buodezpadauyuul7].

Koeda desio doxodum 00 MUHUMU3AUUU 3a2PsI3HeHUSs B NPOYeCcce OKpawusaHus mxkaqed, bakmepuu
MO2Ym Cbl2pamb KJIKO4YeBYHO PoJib. [TueMeHmbl, ecmecmBeHHbIM 06pa3om Bbidesigemble bakmepusmu,
mo2ym 6bimb UCNOJIb30BAHbI O/ OKPAWUBAHUS MEKCMU/IS, O Y4eM cBudemesibCmBYm pe3yibmama!
uccnedosaHull Faber Futures 8 Benukobpumaruu u Kukka u TextileLab Amsterdam s Hudepna+oax.

Smu buomexHosio2udeckue UHHOBAUUU He CMOJib PecypcoemKuU, KAk 0bbiYHble BOJIOKHA U/U
mkaru. OHU He mpebyrom macsia usiu yoobpeHud, coo0epxcam MeHbUIe BPeOHbIX XUMUYECKUX BeUJEeCMB U
npakmuyvecku He nompeb/isitom B00y.

Ho oHu Bce euje Haxo0siMcs Ha paHHUX CMaousix, No3momy mpebyemcs b6osbuie puHaHCUPOBAHUS
019 OanbHeldweld pa3pabomku U U3y4eHUs Mmo2o, KAk macwmabuposams 3mMu UHHOBAUUU HA
NPOMbILLIIEHHOM YPOBHE.

llomumo uHHoBauuld B8 npousBoOCmMBe, UHAYCMPUS MOObI Makxe Habupaem obopomsi B
mepyaHoalizuHee. MoOHbIe KoMnaHuu MeHsrom npedcmassieHue nompebumenel ob odexcde — om
00HOpa3080U K MHO20pa3080d.

CoenacHo uHcmpymeHmy oueHku pbiHka CB Insights, kK 2028 200y obbem BmopuyHo20 pbIHKA, NO
npoeHo3am, docmuzHem 64 musuapoos 0011apos. Jsuxcywed cuaol 3mo20 pacluupeHuUss S8/19emcs
PbIHOK BMOopuYHOU Npodax3cu, Komopabil cam no cebe 3a nociedHue 3 200a Bbipoc 8 21 pas bbicmpee, Yem
PO3HUYHAS MopeoB/a[4].

B cekoHO-xeHOax Hem HU4e20 HoB0o20, HO CMAapmanbsi NOMO2Ar0M 3MUM 0bbIYHbIM Bewam obpecmu
0pyayto HU3Hb B VIHMepHeme - U NpUBJIeKArom 3HaqyumesibHoe gpuHaHcuposaque. Hanpumep, ThredUp,
komopbild npusiek bosnee 125 MWwiIUOHOB 00/1/1apo8 PUHAHCUPOBAHUS, ABASemMCca  calmom
nepenpooaX3cu NOOEPIHAHHOU 00exObI.

OHnaliH-n10Waoka no nepenpooaxce CYMOK Kiacca JItoKC Rebag HedasHo npusiekna payHo
¢uHaHcuposaHus cepuu C B pasmepe 25 MusIUOHOB 00/1/1apOB, B pesysbmame 4e2o obujull obbem
puHarHcuposaHus npesbicus 50 MusiuoHo8 dosinapos. Vinted credyem mol e modesiu, Ho ¢
donosiHUMeIbHbIM 6OHYCOM, NO3BOAAOULUM Y4ACMHUKAM 0b6MEHUBAMbCS MOBAPAMU.

RealReal, komopsil, Kak coobujaemcs, npotdem euwie 00UH payHO GUHAHCUPOBAHUS, YMOobbI
YBeluYUMb CBOK CMOUMoCmb 00 1 mMusiuapda 00s1/1apos, ABJISemcs KOHCUSHAUUOHHBIM MAa2d3uHOM
noodepxaHHoU 00ex0bl Kiacca Jitokc. JusalHep Cmenna MakkapmHu compyoHudaem ¢ KomnaHued no
nepenpoodaxce, Nped1azasi No/Ib308amesiiM, OMNPABJISIOUUM ee MOoBApPbl, CKUOKU Ha NOKYNKU.

ApeHoa 00ex0bl - bosee 3K0/102u4HAA AsbMepHamuBa Nnokynke. OHa oOesnaem akyeHm Ha
docmyne, a He Ha B71d0eHUU, U U3BJ1eKaem Bbl200y U3 3KOHOMUKU COBMECMHO20 UCNOJb30BAHUS,
npedocmassisis nompebumesisiM 3KOHOMUYHbIO cnocob Hocumb Odopozue du3aliHepcKue sewju Nnpu
MAKCUMA/IbHOM CPOKe C/Tyx#bbl 00exObl.

Hanpumep, Rent the Runway npednazaem wupokul Bbi60p Ou3alHepckux niamses u opy2ol
00ex0bl, KOMOPYH MOMCHO B3Mb HANPOKAM 3a HEOOJIbWYH Yacmb NEPBOHAYA/IbHOU CMOUMOCMU.
KomnaHusi no npokamy 00ex0bl 3aKpblia payHo ¢puHaHcuUpoBaHus 8 paamepe 125 muiiuoHos8 0o/11apos
8 Mdpme, yBesiu4uB CBOK CMOUMOCMb 00 1 musiiuapda 00J1/1apos.

Cmapman Armoire u3 Cusm/a 3aHumaemcs: apeHood WKagos 01 KIUeHMOB 3a exemMeCsYHYH
naamy. Armoire co3daem 3mom wkag ¢ UCN0Jib308aHUEM KOMOUHAUUU NPOGPECCUOHA/IbHbBIX CMUUCMOB



U an20pummoB MAwWUHHO20 06y4eHusl, KOmopble Y4UmbIBarom NOCaoky, ¢opmy, pasmep u opyeue
npeonoYymeHus nosib3osamesid 8 cmuse. B 2018 200y KoMNaHus NPUB/IEK/Ia pUHAHCUPOBAHUE B pa3Mepe
3 msiH donnapos|7].

Bmecmo mo2o Ymobbl NOKYNamb HOBOE NJIambe KaxObid pad3, Ko20a BO3HUKAem Heobxo0umMoCmb
B8 Meponpusmuu, nosib3osamesnu Designerex mo2ym apeH0oBams NJIAmMbS Y Opyaux Nosb3osameriel
naamaopmebi. ABcmpasnudickut cmapman, Komopsiti cmapmyem 8 CLLUA 8 2019 20dy, noay4un HazsaHue
“Airbnb 0n15 nnamees”. Imo 3KoHoMUm 0eHbeu nokKynamenel U cokpaujaem Koau4ecmso 0mxodos
00ex0bl.

Ewe oouH cnocob, komopbiM 6peHOblI cnocobCMBYOM YBeuYeHU0 CPOKA C/YxbObl 00ex0bl U
COKPaujeHur 0mxo008, - Mo npedsiazams YCiyau No peMoHmy, 4mobbi nobydums nompebumernel Jauje
HOCUMb CBOHD 00exdy U NPOO/IUMb ee CPOK CITYyHObI.

Jludep B obnacmu ycmolquso2o pazsumus, Komnaxus Patagonia no npou3sodcmsy sepxHel
00ex0bl U CHapsixeHus 0715 AKMUBHO20 omMObixd pasMecmusia Ha cBoem Beb-calme pykosoOCmMAaa no
PemMOoHMY U yXody U peasiuzyem npoepamMmy ymuau3auuu U peMoHmMa UsHouweHHoU 00exobl.

bpeHo xceHckol odexobi Eileen Fisher desiaem mo e camoe, BbiKynas ooexcdy u nepenpodadsas
ee B pamKkax csoell npoepammbi 06HoBeHUS. O0ex0a B Xopowem COCMOoSHUU CMUpPAemcs U YUCmUmcs;
me, Ymo Hy#0aromcs 8 He3HA4YUMeIbHOM peMOHMeE, CLUUBAKOMCSH U YUHAMCS, d Me, YmMO NOBPEeXOeHb|
U He noosiexam pemMoHmYy, NepedesibIBaromcs BO YmMo—mo HOBOE - NPOU3BE0eHUS UCKYCCMABA, NOOYWKU
usu 2obesieHsl.

Mexcdy mewm, Bce bonbwee yucio nompebumenel bepym 0esno B CBOU PyKU C NOSIBJIEHUEM
PEMOHMHbIX Kage — mecm, Kyoa Jitoou Mo2ym NpUHOCUMb NpeomMems! 018 NOYUHKU becniamHo, — u
3aMemHbIM 0BUMEHUEM 3a NOYUHKY.

C nomowibto BUOUMO20 pemMOoHMA Jio0u NPeBpalarom pPas3pbiBbl U U3bsSHbI B8 NPOOYMAHHbIE
npoussedeHuUss UCKYCCMBAd, UCNO/b3YsS KPACoYHble HUMKU, 3anJamku U Y30pbl OIS CUIUBAHUS.
lonnaHockul MoOHbIU Kosilekmus Painted Series nposodum macmep-Kiacchl, 20e Jitoou YUHAM
NOPBAHHYH 008}y 30/10Mol HUMBH.

Bbydy4u 00HOU U3 cambix pacmovumesibHbiX ompacaed 8 mupe, Mmooe npeocmoum npolmu dosi2uli
nyms 0715 docmuxceHus YycmoUlyuso2o passumus. Ho nodyepkuBaHue cBoe20 BK/IA0A B U3MEHeHUe
KIUMAma Ha Makux WupoKo pa3pekamupoBaHHbIX Meponpusimusix, Kak Hedesst Modbi 8 Hbto-Mopke, u
paboma c 20po0amu U 0p2aHu3auUUAMU NO BHEOPEHUIO IK0JI02UHECKU YUCMbIX MeMOo00B BOCCMAHOBIEHUS
- 3Mo wazu 8 NPABUJIbHOM HANPAB/ICHUU.

[poMbIW/IeHHOCMB — HaYuHaem  3aKk/i1adbiBamb  OCHoBY 0/ 6o/iee  4ucmozo U MeHee
pacmoyumesibHo2o byoyuie2o, BHEOPAS UUKIUYecKue 6u3Hec—mooesu, UCNosb3ys HamypasibHbIl
MmeKCMU/b U UHBeCmupys 8 Memoobl peceHepamuBHO20 BeOeHUS! CeslbCKo20 X03AUCmBd, HO 3mu
paspabomku Heobxoo0UMo COBEPUIEHCMBOBAMb U MACWUMAabupoBame.

Bedyuue bpeHObl, MesIKue po3HUYHbIe MOopP20BUbLI U NOCMABWUKU 00/ HbI pabomams coobuid,
ymobbl NOBbLICUMb 0CBEOOMIEHHOCMbL 06 0MX00ax B8 OMPAC/U, NPOOOSHAMbL BbISBISMb HOBbIE
JKOJ102U4eCcKU YUCMbIe UCMOYHUKU U c030aBams y0obHbie cnocobkl 015 nompebumesiell MakcumasabHO
3pdeKkmuBsHoO UCN0/Ib30BAMb CBOH 00XOY.
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